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ON BEHALF OF IBEW LOCAL 1288
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Q. PLEASE STATE YOUR NAME AND PLACE EMPLOYMENT.

A. My name is Brent E. Hall. [ am employed at Memphis Light Gas and Water (MLGW).

Q. DESCRIBE YOUR EDUCATIONAL BACKGROUND.

A. I'received a high school diploma from Kingsbery High School in Memphis, Tennessee in
1983. I received an associates degree in electrical engineering from State Technica) Institute in
Memphis in 1989. T successfully completed a 5 year journeyman lineman's program in 1989. This
is a joint apprenticeship program between MLGW and the Intemational Brotherhood of Electrical

Workers, Local 1288 (IBEW).
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Q.
A.

HOW LONG HAVE YOU BEEN EMPLOYED BY MLGW?

I was first employed by MLGW in 1984. I have been continuously employed by MLGW

form that date though the present.

Q.

A.

Q

A

WHAT IS YOUR CURRENT JOB TITLE WITH MLGW?
Tam currently employed as a journeyman lineman.
DESCRIBE YOUR DUTIES AS A JOURNEYMAN LINEMAN.

I perform skilled work in the construction and maiatenance of electrical cable and power

line systems operated by MLGW.

i
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WHAT OTHER POSITION HAVE YOU HELD WITH MLGW?
None.

DO YOU NOW HOLD A LEADERSHIP POSITION WITH IBEW LOCAL 1288

Yes. '
WHAT POSITION?
President.

HOW LONG HAVE YOU HELD THIS POSITION?
Since June 1995.
IS THIS AN ELECTED POSITION?
Yes.
HAVE YOU HELD ANY OTHER POSITIONS WITH IBEW LOCAL 12887

Yes. I was a member of the Executive Board from 1989 through 1995. [ was also assistant

business manager from April 1996 through June 1998. I have also served as chief steward, as well

as other positions within the union.
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Q.  WHAT ARE YOUR RESPONSIBILITIES AS PRESIDENT?

A. I have numerous responsibilities involving the ruaning of TBEW Iocal 1288, including
presiding at meetings and appointing members to various committees. Additionally, I bargain with
the management of MLGW on behalf of the bargaining un't employees.

WHAT EMPLOYEES DOES IBEW LOCAL 1288 REPRESENT?

The non-supervisory employees of MLGW.

HOW MANY EMPLOYEES ARE CURRENTL Y REPRESENTED?

Approximately 1700 are presently in the bargaining unit.

WHAT IS PURPOSE OF YOUR TESTIMONY?

S S - =

The purpose of this testimony is to set forth the concerns of IBEW Local 1288 regarding the
proposed joint venture of MLGW and A & L Networks Tennessee LLC, in Memphis Networxs LLC.
I wll testify regarding what IBEW Local 1288 considers to be the lack of good faith and openness
with which MLGW approached us prior to its entry into the j yint venture. I will testify regarding the
impact of the proposed joint venture on the Memorandum o Understanding that currently governs
labor relations between MLGW and its non-supervisory employees. I will testify regarding the
impact that the proposed venturc will have on jobs in the ba rgaining unit,

Q. ISTHERE CURRENTLY A MEMORANDUM CF UNDERSTANDING BETWEEN
MLGW AND IBEW LOCAL 12887

A Yes.

Q. DOES THIS MEMORANDUM OF UNDERSTANDING COVER LABOR
RELATIONS BETWEEN MLGW AND IBEW LOCAL 1288?

A. Yes.

(8}
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Q. WHAT TIME PERIOD) DOES THIS MEMORANDUM COVER?

A. It covers the period from January 1, 1998 to January 1, 2002.

Q. ASPRESIDENT OF IBEW LOCAL 1288, DO YOU ACT AS LIASON BETWEEN
THE MEMBERS OF THE BARGAINING UNIT AND MANAGEMENT OFFICIALS OF
MLGW WITH REGARD TO LABOR RELATIONS AND THE OPERATION OF THE
MEMORANDUM?

A. Yes.

Q. DID MLGW OFFICIALS DISCUSS WITH YOU AND OTHER OFFICIALS OF IBEW
LOCAL 1288 OF ITSPLANS TO GO INTO THE TELE COMMUNICATIONS BUSINESS?
A. Yes. There were some general discussions regarding MUGW's exploration of the benefits
of poing into the telecommunications business. We were never told by MLGW, however, that they
intended to go into a joint venture with A & L Networks-Tennessee LLC or any other private entity.
We also were never informed of MLGW’s intention to form» Memphis Networx LLC or any other
private cntity to go into the telecommunications business. The first we heard about this was from
what appeared in the newspapers. We had consistently told MLGW that we would not be opposed
to if going into the telecommunications business through its telecommunications division, but that
we would oppose this it MLGW tried to do so as a private entity. I believe that MLGW did not act
in good faith toward us, nor was it totally forthcoming to us regarding its intentions of setting up a
private company. We have yet to be provided by MLGW with a copy of Memphis Networxs’s
Application to the TRA, or the Operating Agreement betveen MLGW and A & L Networks-

Tennessee LLC. We arc constantly told by MLGW that we as its employees are partners with it, but
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at no point was any input requested from us regarding this venture, nor were we asked regarding our

concerns about its impact on the Memorandum of Underst anding or our jobs.

Q.

WERE THERE ANY MEETINGS HELD WITH REPRESENTATIVES OF MLGW

AND IBEW LOCAL 1288 REGARDING SETTING UP MEMPHIS NETWORX LLC?

A

Q.

Not prior to its formation and the signing of the contract.

WERE THERE ANY DISCUSSIONS HELD REGARDING THE OPERATING

AGREEMENT OF MEMPHISNETWORX BETWEEN MLGW AND A & L NETWORKS-

TENNESSEE, LLC?

A.

No, not before it was entered into.

Q. REFERRING BACK TO THE MEMORANDUM OF UNDERSTANDING, WERE YOU

AS PRESIDENT OF IBEW LOCAL 1288 INVOLVED IN THE NEGOTIATION OF THIS

MEMORANDUM WITH MLGW ON BEHALF OF IBEW LOCAL 1288?

A.

Yes.

Q. HAVEYOUREVIEWED THE MEMORANDUM AND ARE YOU FAMILIAR WITH

ITS TERMS?

A. Yes.

Q. IS A COPY OF THIS MEMORANDUM ATTACHED AS EXHIBIT “A” ?

A, Yes.

Q. WHAT DOES ARTICLE 17 OF THE MEMORANDUM PROVIDE?

A Article 17 provides that senior qualified employees shall be considered for promotion or

transfer to new positions and to vacancies in jobs covered by tae Memorandum before applicants are
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considered from outside of the pargaining unit. In effect, Article 17 gives “first dibs™ to qualified
bargaining unit employees on new positions or vacancies 1or jobs covered by the Memorandur.
Q. WILL THERE BE NEW JOBS CREATED BY THIS TELECOMMUNICATIONS
VENTURE THAT ARE COVERED BY THE MEMORANDUM?

A Yes.

Q. ARE THERE QUALIFIED BARGAINING UNIT EMPLOYEES TO FILE THESE
JOBS?

A Yes. Actually, there are bargaining unit employees ¢ arrently employed that have experience
in pulling and splicing fiber-optic cable.

Q. IFMLGW WENT INTO THE TELECOMMUNI(CATIONS BUSINESS THROUGH
ITS TELECOMMUNICATIONS DIVISION, WHAT EFFECT IF ANY WOULD THIS
HAVE ON THE APPLICABILITY OF THE MEMORANDUM?

A. If MLGW went into the telecommunications business through its telecommunications
business, Article 17 of the Memorandum would apply to the: new jobs created by this, and MLGW
would be required to fill these jobs with bargaining unit em ployees.

Q. DOES GOING INTO THE TELECOMMUNICATIONS BUSINESS AS A JOINT
VENTURE TN MEMPHIS NETWORX CIRCUMVENT THE REQUIREMENTS OF
ARTICLE 17 OF THE MEMORANDUM OF UNDERSTANDING?

A Yes, if Memphis Networx is considered a private conpany, as it claims to be.

Q. IS THERE ANY OTHER POTENTIAL IMPACT THAT THIS VENTURE WOULD

HAVE ON ARTICLE 17 OF THE MEMORANDUM OF UNDERSTANDING?
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A. Yes. We were told that if the Memphis Networx venture is approved and the project starts,
MLGW will bid for some of the work, as if it were any private contractor. This work will be
performed by bargaining unit employees. While we generally want additional work, our concern
here 1s that this would take current bargaining unit employees away from the essential services
provided by MLGW. This shortage would be filled by MLGW by contracting the work to a private
company. Our concemn is that when the Memphis Networx project is completed, MLGW will
continue to use the private contractor, thus in effect climinating bargaining unit jobs and
circumventing the Memorandum of Understanding.

Q. WHAT OTHER CONCERNS DOES IBEW LOCAL 1288 HAVE WITH PROPOSED
JOINT VENTURE?

A IBEW has several additional concerns:

First. we are concerned about the precedent set by this venture. It is essentially outsourcing
of work to an out-of-state, quasi-public and potentially non-union employer that pays substandard
wages for this area. Jf MLGW goes into the telecommunications business through what it considers
to be a private business, and circumvents our Memoranduri of Understanding, then nothing will
prevent it from doing the same with its electric gas, or water civisions. It could thus totally privatize
itself. A valuable asset of the City of Memphis will thus be placed in jeopardy. |

Second, we are concerned about the loss of jobs. It is stated in the Memphis Networx
business plan that the telecommunications infrastructure will -srovide real-time meter reading. There
are currently approximately 100 bargaining unit jobs that muy be eliminated by this.

Third, in addition to being employees of MLGW, we ¢ re also ratepayers and members of the
general public. As such, we are extremely concerned about the entry iny MLGW into a joint venture

7
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with an out-of state, non-union company, that has little experience in the telecommunications
business. This puts ratepayer and potentially taxpayer m oney atrisk. We feel that if MLGW believes
that it is in jts best interest to enter this business, it should do so itself, as other publically held
utilities have, and preserve its publié nature.

Q. DOES THIS CONCLUDE YOUR TESTIMON'/?

A, Yes.
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VERIFICATION

I, Brent E. Hall, declare under penalty of perjury that I am authorized by the Intemational
Brotherhood of Electrical Workers Local 1288 to testify’ on its behalf, that I have caused the
foregoing written testimony to be prepared on my behalf, taat I have read the foregoing testimony,

and that the statements contained therein are true and sorrect to the best of my knowledge,

information and belief.
BRE%T E. HALL .
President of International Brotherhood of Electrical
Workers Loczl 1288

STATE OF TENNESSEE

COUNTY OF SHELBY

SWORN TO AND'SUBSCRIBED before me this 23" day of May, 2000,

MY COMMISSION EXPIRES:

Sepfemper 18, 2002

do11
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MEMORANDUM OF UNDERSTANDING

THIS MEMORANDUM OF UNDERSTANDING, made and en-
tered into this 1st day of January, 1998, by and between the
MEMPHIS LIGHT, GAS AND WATER DIVISION, hereinafter
referredto as the “DIVISION” and LOCAL 1288 of the INTERNA-

WHEREAS, certain employees of the Division have designated
the Union as their representative to deal with the Division in

matters pertaining to wages, working conditions, and all other
conditions of employment, and

WHEREAS, the City of Memphis, Tennessee, awns and oper-
ates its electric, ong znd waiei sysiems and is engaged in
supplying services (o its schoals, parks, playgrounds, streets,

hospitals, public buildings, and in serving the pubfic, these
services being vital to the public health and welfare, and

WHEREAS, the Board of Commissioners was created 1o admin-
ister the affairs of the utility systems and the exclusive manage-
ment, controf and operation of said Systems was imposed upon
said Board of Commissioners, with the exclusive authority to

engage, determine the number of » and fix the duties and salaries
of all employees, and

WHEREAS, for the purpose of facilitating orderly and prompt
settlement pertaining towages, hou rs, working conditions, other
conditions of employment, and grievances affecting these em-
ployees, this Memorandum of Understanding is made and

constitutes the entire agreement between the Union and the
Division.
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ARTICLE 1

Statement of Princlple

The Division and the Union have a mutual interest in providing
low cost and reliable service to the public which the Division
serves. Inrecaognition of the mulual responsibility in attaining this
end, and believing that all will benefit by harmonious relations
and by adjusting any differences through rational, common
sense melhads, the Division and Union enler into this Memoran-
dum of Understanding in an effort to provide conditions of
employment suilable to maintain a competent work force provid-
ing uninterrupted service to the public. .

ARTICLE 2

Unlon Recognilion

The Memphis Light, Gas and Water Division, City of Memphis,
hereby recognizes Local Union No. 1288 of the International
Brotherhood of Electrical Workers, AFL-CIO-CLC, as the desig-
nated representative of non-supervisory employees of the Divi-
sion for the purpose of negotiations on wages, hours, working
conditions and all other conditions of employment to the full

extent provided by the applicable laws of the Cily of Memphis
and the Slate of Tennessee.

While the recognition herein is not intended 1o constilute
exclusive recognition, itis the policy of the Division that no other
labor organization shali be fecognized uniess they be desig-
nated by a majority of the non-supervisory employees.

Ilis mutually agreed there shall be no limitations or restrictions

on the right of any employee lo belong to the Union or 1o relrain
trom belonging to the Union.

The terms and conditions of this Memorandum of Undersland-

ing shall apply only 1o employees as defined in Article 3
INCLUDED EMPLOYEES.

ARTICLE 3
Included Employees

The classilicalions listed in this Article are those covered by
the Memorandum of Underslanding.

See list on Pages 61 -79

Any changes in this list refative to classification titles or new or
changed classilicalions, job numbers, line of progressionslatus,
or pay grades, will be sent to the Union olfice, and an updated
lotal listing will be prepared for the Union on a quarterly basis
unless there have been no changes in the current quarler.

The Union will be advised of any new job classifications. With
respect to such new job classifications, the Union Business
Manager and the Manager of Labor Relations shall meet and
discuss lhe categories and tesls for excluding job classitications
in an etlort to reach agreement.

it agreement cannot be reached, the Union Business Man-
ager may file a Union grievance with the Manager of Labor

Relations and if necessary, pursue such a grievance directly to
arbitration.

1. PROFESSIONAL EMPLOYEES. Employees whose work
s predominantly inlellectual in nalure and varted in charac-
ter as opposed to routine manual, mechanical or physical,
and involves consistenl exercise of discrelion and judg-
ment. Requiring knowledge of an advanced typein afield of
science or learning cuslomarily acquired alter profonged
course ol sludy, specialized Iraining or study in an institule

of higher learning, or learned on the job and performing
such work.

2. SECURITY PERSONNEL. Watchmen and Guards.

3. EXECUTIVE AND CONFIDENTIAL SECRETARIES.
Secretaries who work for the President of the Division and
execulive management members down through the level
of Manager or equivalent.

7




ALLEN GODWIN MORRIS LAUR doL7

05/30/00 TUE 11:37 FAX 901 528 0248

4. CONFIDENTIAL EMPLOYEES. Conlfidential employees
are those individuals whose departmental responsibitilies
or normal activilies in conneclion with the personnel, liscal,
or other matlers alfecling colleclive bargaining relations

give them access to confidential data with respect lo such
malters.

Ail Personnel Department, Payroll Department and Labar

Relalions Department employees are considered as Con-
lidential employees.

5. SUPERVISORS. Any Individual having aulhority in the
interest of the Division to hire, transter, suspend, lay off,
recall, promole, discharge, assign, reward or discipline
other employees, or responsibility to direct them, or adjust
their grievances, or to elfectively recommend such aclion
provided thal such authorily is not merely routine or of a
ciencal nature and requires the use of independent judg-
ment. (Present criteria for determining supervisory stalus
shall cantinue unless allered elsewhere in this Memoran-
dum of Understanding.)

6. PART-TIME AND TEMPORARY EMPLOYEES. See Arlicle 4.
Il the Union Business Manager is in disagreement with
the exclusion as determined by lhe above definitions,
he/she may flile a Union grievance with the Manager of
tabor Relations and it necessary pursue such a griev-
ance directly to arbitration. _

-
m

ARTICLE 4
Pari-Time and Temporary Employees

A. PART-TIME EMPLOYEES

1. All parl-time employees are excluded from coverage of
this Memorandum of Understanding.

2. Part-time employees are those employees who are
employed lo work less than forty (40) hours a week on a
regular basis, excluding any necessary overtime.

3. Part-lime employees will be hired as needed by the
Division; however, part-time employees will not be hired for
the purpose of avoiding hiring of full-time employees.

4. Inthe oftice areas it is not the intent of Management to
work part-time employees on overtime until the overtime has
first been declined by those regular employees on duty who

13.1.1.”.._: narinrm tha warl,
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5. In the lield areas it is not the intent of Management lo
work part-lime employees on overtime uniess lhe regular
employees who normally perform the work are unavailable.

6. Part-lime employees are not entilled to employee
benelils such as insurance, pensions, os pay for lime off
except as a result ol occupational injury.

7. Part-time employees will be considered as new job
applicants on jobs for which they apply.

B. TEMPORARY EMPLOYEES

1. Al temporary employees are excluded {rom coverage
of this Memorandum of Understanding.

2. Temporary employees are those employees who are
employed to work full-time bul for a limited time period, not ona
permanent basis. This includes but is not limiled to co-op
students, temporary office help, and summer employees.

3. Temporary employees wil! not be hired lor the purpose of
avoiding hiring of permanent employees, but may be hired for
specilic needs nol of a permanent nature. Co-op students will
perform bargaining unit work only with bargaining unit employees.




4018

ALLEN GODWIN MORRIS LAUR

FAX 901 528 0246

4. Inthe ollice areas it is not the inteni of Management to
wark temporary employees on overlime until the overtime has
first been declined by those reguiar employees who normally
perform the work. .

5. Inthe field areas il is not the intent of Managemenl lo work
temporary employees onovertime unless the regularemployees
who normally perform Ihe work are unavailable. .

6. Temporary employees will nol be used to avoid the
utilization of qualified regular employees within lhe Area on
waork- out-of-classification. .

7. Temporary employees will not fake part in planned
overtime but may work if they are part ol a crew which works
overtime 1o compiete a job. .

8. Temporary employess are not entilled to employee
benelits such as insurance, pensions, or pay for lime alf excep!
as a result of occupational injury. . .

9. Temporary emplovees will baconsiderad as new ioh
applicants on jobs tor which Ihey apply.

The Union will be provided wilh a _:o:_:._< _,m.._ ol all temporary
employees, defining the category and inilial hire date of each.

ARTICLES

Work by Supervisors, Foremen or Comparable First-Line
Supervisors

Supervisors shall not perform work which is normally no:m by
oaawwoam covered by _ﬂ Memorandum of c:%E_m.Sa_ ng. A.:m
Division reserves the right, however, to have all ils firsl-line
supervisors and foremen do such work as may be necessary on
their part to properly fulfill funclions as supervisors. This includes
the responsibility of organizing their crews for the grealesl

2 efficlency, which may or may nol require certain manual tasks,

—
-

assisting and doing such wark as may be required (o get a job

- properly organized and started, which shall be limited 1o neces-

£ sary clerical work, leaching, instructing, and demonstrating’

proper techniques and methods, layout 56}._ .amé_ovamam_
S and experimentat work, work incidental to devising new or

05/30
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improved methods and techniques, emergency work and work

incidentat (o checking and trying out lools, equipment or
methods.

Emergency woark under this Article shall mean:

1. Work necessary to protecl the safely of persons, equipment

or property, or,

2. Waork necessary to malntaln or restore service to cuslomers
in the absence of qualified non-supervisory personnel, it
a reasonable efiort has been made o secure such quali-
tied personnel after the condition is reported.

3. The circumstances surrounding the urgent necessity to
pertorm the work shall determine whether the supervisor
shall perform the work. The presence or absence of quali-
fred non-supervisory personnel shall not be the determin-
ing factor in delining the emergency.

4. Il problems of interpretation of the above occur because

of asupervisar's action, such probiems shiaii De discussed

by the Business Manager of the Union and the Manager
of Labor Relations in an attempt to resolve them.

ARTICLE 6
Non-Discrimination

There shall be no discrimination, coercion, threats or Intimida-
tion by the Diviston or lhe Union against any employee because
ol sex, marital status, race, religion, national origin, age, disabil-
ily, veterans status, political affiliation, membership or non-
membership in the Union, or because any employee chooses lo
use the grievance and/or arbitration procedures provided in the
Memorandum of Understanding.

The intent expressed in this Non-Discrimination Article lakes
precedence over any other provision in the Memorandum of
Understanding.

"Employee” as used in this Agreement or use of the male
gender in this Agreement shallbe construed asincluding lemale.

The parlies recognize the need tor compliance with the
Americans with Disabilities Act.

11
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ARTICLE 7
Diviston Responsibliity

Itis understood thal nothing herein shall require the Board to
do anylhing {orbidden by, or refrain from doing anything permil-
led lo be done by applicable law. Nothing in this Memorandum
of Understanding shall be interpreled as abragating the authority
vested in the Board for the exclusive management, controf and
aperalion of the Division. .

The Division has the exclusive right among others: to deter-
mine the purpose anddulies of eachol its departments; toset the
standards of services to be offered to its customers; to enter into
any contracts for Division business; and to exercise conlrol and
discretion over its organizalion and employees, so long as the

delermination does not violate lhis Memorandum of Under-
standing.

Inatiudnlin dhhn M.

Insludodis this Sivision's ighi. iu anect its empioyees; 10 hire,
promote, demote, lransfer, assign or retain employees in posi-
liens and locations wilhin any department; 1o select its manage-
rial and supervisory employees; 10 establish work rules; to
suspend, discharge or take other appropriate disciplinary action
against its employees for just cause; {0 delermine job qualilica-
tions and classificalions, the number of employees required at
any time; to relieve its employees from duly in the event of lack
of work, funds, or for other legitimate reasons; and lo determine
work schedules, hours, and number of shifis; provided, however,
thal nothing contained in this Arlicle shall be deemed to deny the
right to submil a grievance conceming the application or inter-
prelation of the terms of this Memorandum of Understanding or
a claimed violalion, misinterpretation or misapplication of lthe

working condilions or rules and regulalions ol the Division
affecting the terms and conditions of employment.

12
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ARTICLE 6
No Strike-No Lockout

Ouring the term of this Memorandum of Understanding, the
Union agrees that il shall nol engage In, encourage or approve
any slrike, work stoppage, boycott or any other form of interfer-
ence with continuous and peacelul operalion of the Djvision and
progress of the work.

Il employees engage in any of the actions listed above, they
shall be subject to disciplinary action, including discharge.

The Division agrees that it will not iock out any of the employ-
ees covered by this Memorandum of Understanding.

In case of any interruplion of work, as described above, the
Union will take every legal, alfirmative step necessary lo termi-
nate the inlerruplion of work. .

Inasmuch as the Union does not claim the righl to strike under

anuv airntimetannns e mmeamd Aot _H —_as_o 14

QY CHTLUINGGnGUSs, 1 1D ayiTou ial an aieid siail oe seiiieu

according lo Article 32, the Grievance and Arbitralion Procedure.
ARTICLES
Butletin Boards

[Lis agreed that the Unicn may have reasonable use of Division
bullelin boards for the posling of notices of meetings, elections,
recreational and social functions. Other matters may be posled
with Ihe specilic approval of the Manager ol Labor Relalions.

At no time shall the Union material occupy more than 50% ol
the space on a bulletin board.

ARTICLE 10
Probationary Period of Employment

All new employees shall serve a probationary period of six (6)
months exclusive of time away from the job. Bids will not be
accepted during the probationary period.

13
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During the periad of probationary employment, an employee
covered by this Memorandum of Understanding shall work
under the condilions provided by this Memorandum of Under-
standing and receive nol less than the minimum rate ol pay for
his/her classification.

The employee shall nol be entilled to lime off with pay for any
reason except occupalionai injury during this period.

The employee shall accrue sick leave and vacation credit
trom dale of employment bul may not use either until after the
end of the probalionary period.

The employee’s services may be terminated at any lime
during this period for any cause without recourse to the Griev-
ance Procedure or appeal provided such cause ol discharge is
nolin violation of the Non-Discrimination Article of this Memoran-
dum of Underslanding. Grievances of discharged probationary
employees submitled on the issue of a violation of the Non-

Discrimination Articte of this Memorandumwill not be challenged
on the basis of m—g-qmu._._ws Tho roacnne faetho tocemio et

s s awws g TUL WG LG FIFIANOTT V.m _Nm

be supplied to the employee, the Union Steward, and the Union
Business Manager in writing and shall be subject to review by the

Manager of Labor Relations if requested by the Union Business
Manager. )

ARTICLE 11
Ruies and Regulalions
The Union recognizes Management's linal authority in mak-

ing new rules and changing rules, however, such rules wilt not
be made in an arbitrary or capricious manner.

~Managemenl recagnizes the imporiance of informing empioy-
& ees aboul these matlers as early as feasible, and il is the intent
1 of Management to discuss these matters with affected employ-
w ees in advance, if nol prevenled by circumstance.

05/30/00 TUE 11:3
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ARTICLE 12
Dues Deduction

Employees of the Division may aulhorize payroll deductions
for the purpose of paying Union dues. No authorizalion shall be
allowedfor paymenl of initiation lees, assessments or lines. The
procedure which shali be followed by all employees In authoriz-
tng deduclions of Union dues shall be for each employee 1o
execule a written assignmenl In the form agreed upon.

The payroll deduclion shall be revocable by a separale
cancellation card provided by the Payroll Department of lhe
Division and signed by the employee in the Payroll Depariment,
or it the employee is physically unable 1o sign the walver In the
Payroll Department, by written notice, signed by lhe employee,
(centitied mail, return receipt requested) addressed to the Payrall

Department. This revocation may be made during the month
prior 1o the anniversary date of the imnlementation of this
Memorandum of Understanding. The Union shall be promptly
nolitied il the cancellation card is used.

In the event the Union members vole to change Union dues,
the Union shall notify the Division al least two (2) calendar weeks
prior to the beginning of the pay period in which the new dues are
to be deducled. The dues of both “A" and "BA" members shallbe
deducted 24 limes a year in an amounl cerlified by the Union and
the aggregate deductions of all employees shall be remitted
together with an itemized statement to lhe duly authorized
representative of the Union within filtleen (15) days afler such
deductions are made. The Unionwill indemnify, defend, and hold
the Division harmless against any claims made and against any
suits inslituted against the Division on account of payroll deduc-
tion of Union dues.

The Union agrees lo refund to the Division any amounts paid
to it in error on account of the payroll deduclion proviston upon
presentation of proper evidence thereol.

The employee's earnings must be regularly sullicient after
other legal and required deduclions are made lo cover the
amgount of the appropriate Union dues. When a member in good
standing of the Unionis in non-pay status for an entire pay period,




no withholding will be made to cover that pay period lrom tulure
earnings. in the case of any employee who is in non-pay status
during only par of the pay period, and the wages are not
sulticient to cover the ful} withholding, deductions shall be made
according to eslablished priority. In this conneclion, all other
legal and required deductions have priority over Union dues.
Nolification of dues not deducled because of an employee's
nan- pay status will be sent to the duly aulhorized representative
of lhe Union as soon as it is passible 1o do so.

do21

ARTICLE 13
Picket Lines

The Union and management shall discuss any problems aris-
ing Irom assignments of employees lo cross pickel lines on a
case-to-case basis i lhere be a problem concerning such

accinnmanta Th_ _ _

SSeyriiSins. 16 palies agree 10 cooperale to resolve such
prablems if it is possible.

ARTICLE 14

Unlon Represeniatives

ALLEN GODWIN MORRIS LAUR

The Divislon fecognizes and shall deal wilh the appropriate

and accredited Union Stewards and Chiet Stewards for their

< fespeclive Areas or locations and appropriate steps inall matlers
S relating 1o grievances that involve working condttions or the
« Interpretation, application, or perdormance of the Memorandum
« of Understanding. One Sleward and one Allernate will be recog-
= Nized lor each (Area) Supervisor; however, if this does notalford
. adequale representalion, additional Union Stewards or Alter-
m:m.ow may be authorized by the Manager of Labor Relalions,
=UPON writlen request from the Union Business Manager, to

mauqmmmamsﬁ_ovémmo-m specific section ar sections of the
—department involved. .

16
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The Union shall designate twelve (12) of the above authorized
Union Stewards to serve as Union Stewards in their Areas and

Chief Stewards in one (1) of the fotlowing geographic localions
or areas:

Administeation Building..........................
North Service Center................
Orleans Street...................
Central SROPS....ccoeimeneeeeeee
Electric & Syslems Operation Facility..................
Sheahan Pumping Stalion..............

Brunswick Road Service Center 1
Hickory Hill Service Center.......eeeeeeeveeene 1
Soulh Service Center. 1

AL LRI R P R TR ppoey *

4e4lctsrateiursiontseianin .

A A R L Ly S P

As addilional Service Centess are opened, one (1) Chiel
Sleward will be authorized for each Center,

The Union shall furnish a written list of the Chief Stewards,
Union Slewards and Alternates and designate the Areas and/or
locations they have been selected to represent. Unlon Stewards
shallrepresent only the Areas in which they are employed. Chlel
Stewards shall represent only geographical localions In which
they are employed.

In the absence of the Union Steward, the Alternate can act in
his/her place. {n the absence of both the Steward and Allernate
Sleward, the Chief Steward in that geographic location may act
as Steward. A Chief Steward may be authorlzed by the Manager
of Labor Relalions upon request from the Union Business
Manager to act in the absence of anolher Chief Sleward.

Union Stewards and Chief Stewards shall be granted neces-
sary time off during working hours to handle and seltle griev-
ances In their respective Areas, locations and steps of the
Grievance Procedure, withoul loss of regular pay. These mallers
will be handled al such times as will not interfere with orderly and
elficient operations. Union Stewards and Chief Slewards shalil
request permission ot their Supervisor when it is necessary lo
leave their work, as far in advance as possible. Permission to
handie grievances and have time off will not be unreasonably
delayed. Time keeping procedures in each Area will be striclly
foltowed.

17




Upon election or appeintment to the posilion of Union Busi-
o ness Manager or Assistant Business Manager, such emplayee(s),
nottoexceedthree (3) employees willbe translerred lolhe Labor
Relalions Depariment.
Upon leaving the Union office, such employee shall be rein-
staled in his/her tormer classification and location if in effect
and the employee is qualified to perform the duties of that posi-
tion. The employee shall be deemed lo have conlinued (g ac-
crue Division, occupational and classification seniorily in his/
her former position during his/her term in Union office. in the
avent there is no vacancy in his/her prior classilicalion, the em-
ployee will displace the employee in that classification who has
the leas! classification seniorily untess the returning employee's
classification seniority is lower than the incumbent’s. The dis-
placed employee may in lurn use occupational seniority to dis-
place another employee in his/her occupational line of progres-
sion.

If the retuming employee's pasilion or the displaced emntovac's
pusiiion is no longer In effect or he/she s barred from displacing
another employee under the previous paragraph, placement
eltorts will be made 1o find a comparable position for a three (3)
month period. if a Comparable position is not found, the em-
ployee will be placed In an available position and paid at the
appropriate rate of Pay for that classilicalion.

Upon leaving the Union office, the employee’s pay will be ad-

justed to .:.o appropriale pay rate of lhe former classificalion.

4
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complaints provided that a Manager is present at any adjust-
ment. Howaver, the Union Business Manager and/or Assistant

18
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ARTICLE 15
Discipline and Disc harge

Oral discussion between Supervisors or Foremen and the
employees under thelr supervision are routine for the purpose of
correclion as to procedure or method, Instruclion or explanation
of the duties and responsibilities In thelr job. -

When a direct oral reprimand becomes necessary thal may
lead to more serigus disciplinary action, the reprimand shall be
givenin the presence of the Steward i requested by the atfecled
employee. If a dilference of opinion arises belween the em-
ployee and histher Supervisor as to whether or not an oral
discussion constilutes a feprimand, the employee may request
the presence of the Sleward. When the oftense Is serlous
enough orwhen it Is a repetition of 3 prior offense, the reprimand
may be put in wriling and a Copy given lo the employee, the
Stevard and ihe Urtion Giliice. This wrilten reprimand shall also

be made a part of the employee’s record in the Personnel
Department.

If there are no repelitions of specific infractions within six (6)
months, written reprimands will be considered cleared and
marked as cleared in the employee’s personnel record in the
Personne! Department.

Suspensions, without pay, may be Imposed by a Supervisor
or higher authorily when this will effecl the necessary improve-
ment in the conduct of an employee to prevent discharge.
Suspensions shall be elleclive N0 sooner lhan the day following
lhe day on which the offense occurs. Suspensions and the
reasons shall be put in writing and supplied to the employee, the
Steward and the Union Office.

The Division shail have the right to discharge any employee
for just cause. It requested, the discharged employee will be
granled a hearing by hisfher Manager in the presence of the
Steward. The reason for such discharge shali be put in writing
and given 1o the employee and the Union Business Manager.

Appeals of wrilten reprimands and suspensions may be taken
upatthe secondstep ol the Grievance and Arbitration Procedure
and carried through as many steps as deemed necessary.
Discharges may he appealed directly lo Step 3.

19
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Any employee whose reprimand, suspension or discharge is
found to be wholly unjustilied shall have his/her record cleared
of said oftense, shalibe reinstated and Compensatedinfull for all
losl time, and have reslored all other rights and conditions of
employment.

ARTICLE 16
Senlarity

The Division and the Union accepl the principle of employee
seniorily as herein defined and applied in the Memorandum of
Understanding.

Division seniority is defined as conlinuous {ength of service
since lates! dale of employmenl as a regular full-lime employee.
Occupational senlority is delined as accrued service time
in an employee’s occupalional line of progression as a regular

lull-time employee.

Job classificalion seniorily is defined as accrued service time

It vemes ool _a H

s aily GingnGyes's cunrent job ciassilication exlending beyond
bul including the Irial period.
Each employee shall accumulate seniority Division-wide and
inhis/er occupational line of Progression and job classification.
Stewards appointed by the Union shall have seniority during
such appointment over the other employees in their department
in the event of a layolf or reduction in foice, subject to the

_ncm._mﬁuaaam and capabililies of the Stewards {o lill the remain-

ng jobs.

Tha seniorily of an employee will be broken under the {ollow-
ing conditions.and when so broken such employee shall be for
all purpases considered a new employee if and when rehired:
1. Resignation or other voluntary terminalion of employment.
2. Discharge.

3. Failure o repori to work atter layoft within ten (10) days
after the Division gives the employee wrilten notice lo
return to work and failure to notify the Division of his/her
intention 1o return to work within five (5) days after such
notice is given. Such notice shall be deemed 10 have
been sufficiently given if sent 1o the employee by regis-
lered or cerlified malil addressed to the last address
furnished to the Personnel Department of the Division.

20

]

4. Layolt without recali 1o work within one (1) year from the
date of such layotf.
5. Does not return at the end of approved leave of absence.

Where an employee has established seniorily priviteges In a
jobclassificationcovered by the Memorandum of Understanding
and is transferred or promoted to another position which is not
covered by the Memorandum of Understanding, and such em-
ployee is later restored 1o a covered posilion, such ‘employee
shallbe deemedto have retained, but not accumulatedseniority,
during said period oulside the covered classification.

Subject to the needs of the department, department heads
should use the principle of seniority In making selectlons from
within classifications for assignments 1o locations and shills.
Where lhere is an agieed upon occupalional ilne of
progression,occupational seniorily shall be used. Where thereis

:oooocumzo:m:_:oa progression, job classilication senlorily
shall be used.

An employee who pramotes or translars ln annther claceilina .
lion shallbe deemed to have continued 1o accrue seniority in his/
her former classification and/or occupational line of progression
for the prescribed trial period if the employee subsequentiy fails
to satistactorily perform in the new classification.

Seniority lists will be maintained on all three types of seniority
and will be updated quarterly and will be posled on bultetin
boards.

In instances where (here are disputes regarding the order of
employees on seniority lists such disputes will be mutually
iesolved by agreement between the Manager of Labor Relations
and the Union Business Manager.

Any employee who objects to histher standing on seniority

lisls should protest during the thirty (30) days from the date of
original posling.

ARTICLE 17
Promotions and Transfers

Itis the policy of the Division thal senior qualified employees
of the Division shall be considered for promotion or transfer to
new posilions and to vacancies in jobs covered by the Memoran-
dum of Understanding prior to cansidering applicanis from
oulside the Division. However, employees must complete the

21
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probalionary period lor new employees prior to submitling bids
for positions filled through the bid procedures.
Employees will be considered for promolions as foliows:
1. Far openings in occupalional lines of progression above
entry level, in the following order:
a. Employees in the next preceding classilication or
classifications in the line of progression.
b. Employees in other preceding classification or classi-
fications in the line of progression indescending order.
c. All employees covered by this Memorandum of
Understanding, except as may be provided by law.
2. For all other openings: All employees covered by this
Memorandum of Understanding, except as may be pro-
vided by law.

Alljob openings are to be lilled by the use ol the bid procedure
except those openings above lhe enlry level in lines of progres-
sion, as in (1.) above.

TG ioliowing faciors siial De considered in making seleclions:

a. Seniority:
on bid jobs including enlry jobs in the lines of progres-
sion- Division seniority; on jobs in occupational lines of
progressian- occupational seniority.

b. Qualitications, including training, experience, compe-
lence and service record.

Seniority shall be the determining factor when qualifications

are sufficient and relatively equal.

(<=}
~ Bld Procedurs.
o

% Pasitions will be posted and bids accepted by one (1) of three (3)
“ methods:

TUE 11:41 FAX 901

05/30/00

1. PERMANENT POSTING: Positions on this list are ones
which are difficull to fill within the Division. These pos-
lings remain on the board permanenily. Bids will be ac-
cepled at any time for these pasitions. A lisl will be kept
from which subsequent openings can be filled.
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2. PREBID POSTING: Pasitions on this list are m:ms__
ones with high turnover. Positions on prebid uom._:nm s_w_«_
be posted two (2) times a year for eight (8) days. A iist
will be kept from which subsequent ﬂmazom can be filted.

short. An employee may bid on a limited number of the
prebid stings per year. For every live (5) posilions on
the prebid list, an em foyee will be allotled ofie bld. ¥ an
opening cannot be fiifed from a prebid list, the position
will be mom_mq for am:_ Aw days.

3. VACANCY POSTING: ositlons on this list are ones
which are posted as & vacancy occurs. Posltions wil) be
Posted for each vacancy for eight A@ days. Employees
musl bid on each posting to be cons Q&. An employee
may bid on twenty (20} of these positions per year.

M qualitied bidders are not avallable for

. maozmoz
www“_n:%m. the Divislon wiil fil} the posilion from any mcm““wﬂm_mm

The determination of fhe lype of posting for each classifi
sificatl
will be made by agreemenit of |he ::_ozc: Business Zmzﬁ%m%ﬁ
Personnel Managerand Labor mm_mzc:mgmzmnmq

cannotb i i

vomg % : e reached, the position will be posted using the vacancy
pp momaca forms with instructions will be avallable in

area of the Division, Necessary information regarding the Mwa

lions will be Slated on the posting notices. along with the

Mminimum qualifications necessa o meel the job requirements.

%Mﬂ.%%%.. all posling nolices will sent lo the Union Business

be considered for further openings for a period of six (6

! er months.
This restriclion -mﬂmq.m only to posilions h.dm?wa Sqom;w: _:M fma
procedures or openings to be filled through the bid procedures.
General:

Persons promoted or transferred shall be altowed g tri

: ed or a trial
period to prove their ability to wmncqa their new duties: however,
no mau._cwmn will be expecled 1o be at peak Eo.ﬁomm:n,‘ or
production within this trial period. Triat periods will be as follows:

Grades I-v Three (3) months
Grades VI-1X Four (4) months
Grades X-XV Six 8“ qv:oaam

23




@025

ALLEN GODWIN MORRIS LAUR

05/30/00 TUE 11:41 FAX 901 528 0246

During the tirst two weeks of the trial period, the
may opt 1o return to histher gl ificati : apioyee
.um“.m %%:m_ Do fo s old classification by requesi to the

faining and assislance will be provided 1o ass;
m_oxmm in learning his/her new aczm% Il found c:mc_w..ww “J%:MH_
is/her new duties, the employee will be returned o hisfher old
position or a comparable one al the appropriale rate of pay. In
this event, the next selection for (he position will be from the

qualified applicanis of the original bid list.

Any employee returning to his/her old posilion afler a trial
period may be considered agai i ita
onm:m:c ay ba ¢ gain for promotion when a suitable

nce an employee has been selected for romoti
employee shall be released from his/her n-mmma commﬂr.wm
Soon as Is reasonably feasible; however, in all cases, the
employee will be reclassified lo his/her new classification nolaler
than one (1) month from the dale of his/her original seleclion. i
a senlority queslion arises due o reclassification, the Union

Business Manager and the Manager of Labor Relalions will meet

to rasonlva tha nrahlom an n smac e oo o
) T T SIS getAsivii Wi A LadGUY -LASE Od SIS,

n employee who is promoted will receiva th
as M“. the m:wn._{m aw__o of the promotion. eproperincrease
y émployee who lranslers laterally within his/her i
ﬂmﬂﬁwﬁﬂw ._,nu z_zm_:.m_a._\“dm- m::?m-mwé dale mmnmczwsmm mh
classilication provided emp
_:om ﬂoi of the new o_mmm__am._w:. pIoyee can perform
levances on promotions or transters shall be submitled to
%.M anwmﬂ_w“ m_.maom X m _M..w_mmuoq.__m:g. later than filteen (15) days
otified of the n iori
mmumn_ma v_ﬁ the vacanoy ame and seniority of persan
n employee wha is a successtul bidder on a job and who
ﬁoca have receiveda merit slepincrease within o:m_w monlhafter
t % date of his/her promotion, will receive histher promotion pay
adustment based on his/her pay rate after the step increase.
hen an employee is partially disabled, he/she may be
mw%omm_mwnwm ﬁ“_n job Boxﬂ mw__ﬁc_m without the use of lhe above
approvai of the Union Busi
the Labor mm_m_wo_”_%zm_:m er. siness Manager and
The following informat on will be furnished to the Union:
1. A list of all bid applicants and theis seniorily.
2. Mww _uwwﬁm of the successlul bid applicant and his/her
Upon request, the qualifications of lhe successlul bid
applicant will be furnished 10 the Union Business Manager.

24

ARTICLE 18
Layoft or Reduction In Force

Inlhe event of a layotf or reduction in force, employees will be
laid off or reduced in force in accordance with Division seniority
wilhin the classilication and department where layoft or reduc-
tion in lorce occurs. ‘

Any employee subject lo layolf in excess of two (2) weeks or
areduction in force under the above provision may exerclse his/
her Division seniority o displace an employee with the least
Division seniority in the last classification in which the employee
subject to a reduction in force previously worked, if otherwise
qualified to performthe dulies of that classlfication. An employee
may only displace an employee with less Division senlority. An
employee who displaces an employee in a lower classification
shall be paid at the appropriate rate lor the classilication in which
hefsie dispraces.,

Recall shall be In inverse order of layol. If vacancies occurs
oulside the laid-off employees’ classification, they may be con-
sidered to (ifl such vacancles if qualified. # they accept a new
position outside their former classification, they shall be paid a
salary appropriate to the new posilion.

It is the policy ol the Division to avoid separaling permanent
employees as a result of reorganizatlon, the efimination of job
classilications or other reduction in force. A reasanable eftort will
be made to place employees in avaifable Jobs belore they are
permanenlly separaled as a resull of reduction in force.

Employees laid olf due to reduction in force or on account of
{ack of work will receive lermination pay as provided in Section
B of the Termination Pay Atticle.

If a layolf becomes imminent, the matler will be discussed
fully with the Union and facts relative 10 the layolf will be made
available upon request.

During the term of this Agreement, the Division will not contract
out or subconlract the work now being done by present employ-
ees covered by (his Agreement unless substantial savings are
elfected lor the general public.
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ARTICLE 19

Termination Pay

A. A permanent hourly or salaried employee who resigns or
who is discharged will be paid for actual time worked,
vacation days accrued in the current vacalion year, un-
used vacation allowance for lhe current year and
accrued bonus days.

B. A permanent hourly or salaried employee laid olt due to
reduction in torces, or on account of lack of work, will be
paid for actual time worked, for unused vacation
allowance and for a severance allowance of two {2) weeks
in any twelve-month period at his/her regular base rate.
It the emplayee is returned to work in the current or nexi

calendar year, he/she shalt not be eligible for any further

vacalion in eilher year, as the severance allowance which
was naid is cangidared hy tha Nivicinn A ha o deatant ~F
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a prepayment of vacalion.

C. A permanent hourdy or salaried employee who dies will
continue on payroll through the payroll period in which he/
she dies and will be paid at his/her regular base rale of
pay, provided lhe employee was entlilled to receive pay
other than severance allowance for part ar all of the payroll
period. The employese's survivors or eslate shall be paid
the compensation, including pay for accrued unused
vacalion and bonus days, olherwise due him/her.

D. Atemporary hourly or salaried employee who resigns,
who is discharged, or who is taid off will be paid only for
actual time worked. In case of death, the employee’s earn-
ings on the same basis shall be paid to his/her survivors
or eslate.

E.Upon presentation of authorized Induclion papers, a
permanent employee entering the Armed Services of the
United Stales Government will be paid for actual time
worked,vacation days accrued in the current vacalion
year, unused vacation allowance for the current year and
accrued bonus days.
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. Under normat circumstances, an employee who Is retiring
shall give (he Division one month’s notice. The employes
Is normally expected (o be at work during this one month's
notice. The employee shall be separated lrom the regular
payrall on the last day he/she works. The next day will be
the effective slarting date of lhe employee's retirement.

The employee's last check will include aclval time

worked, vacation days accrued In the current vacation

year, unused vacatlon aliowance lor the current year,
bonus days accrued and sick Ieave pay at retiremeni.

ARTICLE 20
Pensions

The benelits presently enjoyed by employees covered by this
Memorandum of Understanding shall not be reduced during the

lerm of this Memorandiim o Undeisianding.

ARTICLE 21
Insurance

The benetits presently enjoyed by employees covered by this
Memorandum of Underslanding shall not be reduced during the
term of this Memorandum of Understanding.

mm_.dm“_ﬁ provided and the division of premium costs will be
:mna_a.ma at the same time as other economic factors during
negotiations for a new term of the Memorandum of Understand-
ing unless olherwise agreed upon.

Sixty (60) days before *amasmzzz a premium increase, the
Division will meel with the Union for m.m purpaose of discussing

and / or agreeing to cost containment or ather modifications
that would decrease or eliminate the need lor the increase.
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Additional time off with pay, as approved by Department
Head, shall be granted for travel 1o cilies mare than 500 miles
{rom Memphis.

Department Head may granl up to four (4) hours lime off with
pay loattendthe funeral of a fellow employee aslong as this does
not unduly affect the operation of the departmenlt.

Additional lime may be granted as leave withoul pay or as
vacation when justified by circumstances.

ARTICLE 24
Jury Duty

Employees shall be paid for necessary lime olf while serving
an a regularly constiluted Grand Jury or Petil Jury or when
subpoenaed lo appear as a wilness in courl or betore a Grand

Jury.
N:.b_o<mmm working on shifts other than day shilts shali be
moved to a day shift job for their lenure on the Jury panel. It an

emninvea lc requirad 1o ranort Iny jU7y Guty 1Gv Wiee (S hours or

less in any given day, he/she shal report to work that day. il an
employes is required to report for jury duty for more than three
(3} hours In any given nm«. he/she shall be excused from work
that day. When released lor one (1) or more entire days a:z:.m
his/her tenure on the jury panel the employee shall report to wo
on such days if scheduled to work. At the conclusion ol jury
service the employee will assume his/her normat shifl hours.
Employees shall not be required to remit 1o the Division any

_J: of their pay as a juror as long as 1hey abide by the foregaing
rules.

ARTICLE 25
Military Service

Permanent employees leaving the Division employment
for aclive duty in the Armed Services will be reinstated in
ihe same or a oo:%mqmc_m _.oa it they report for work as

Soon as discharged but not later than ninely (90) days after
discharge.
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Employees who are members of a reserve component of the
Armed Forces of the United States, Including members of the
Tennessee Army and Air National Guard, will be paid their
regular Division salary during the lime of their lraining leave of

absence, not to exceed fitteen (15) working days In one
calendar year.

ARTICLE 26
Tools and Equipment

Pmmm:._ Divislon practice of providing tools and equipmaent
shall continue during the term of this Memorandum of Under-
standing. Both the Unlon ang Divislon agree thal employees

:Eﬁm:mim-mmuozmmc_mma_cno loward maintaining afl tools
and equipment,

ARTICLE 27

1. Scheduled Work Week. A scheduled work week shalt
Consisl ol five (S) consecutive days when possible, each
workday shall normally be eight (8) conseculive hours,

~ exclusive of time allowed for lunch, The work week may
be any five (5) days in a calendar week.

2. Scheduled waw Off. An employee’s two (2) scheduled
days off shall be consecutive when possible. For pay
purposes, the determination of first and second days om
shall depend upon the chronological order of occurrence
of the iwo (2) scheduled days off as they are established
within the calendar week, Sunday through Salurday.

3. Coffee Break/Rest Period. Employees will be granted
one (1} paid break or rest period of not more than tifteen

(15) minutes in each four (4) hour period of regular or
overtime hours worked.
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4. Overlime Limit and Resi Periods. An employee will nol
noimally be required or permilted to work more than Six-
leen (16) hours, either conlinuously or cumulalively, in a
twenty-four (24) hour period. This twenty-four (24) hour
period will begin at the slarting lime of any work period.

Distribution or Operations Depariment construction

or maintenance crew members (not o include Electric Dis-
tribution Department trouble shoolers} who have worked
sixteen (16) consecutive hours will be granted a ten (10)
hour off duty period.- When needed, the employee may
elect lo return after eight (8) hours off duly; however, any
femaining time worked within his/her earned resl period
will be compensated at a double lime rale.

In case of an eémergency, an employee may be autho-
rized to continue to work beyond the sixteen (16) hour
work period if the employee is physically able and willing to
continue a job. However, the addilional time after sixteen
11€} hours shal ot exceed iwu {<} howrs.

All emergency overtime of six (6) hours or langer,
Cumulalive or conlinuous in the twelve (12) hours preced-
ing a regular shift, shall be preceded by, or followed by, a
conlinuous ten (10) hour olt-duty period. Any hours in the
resl period which overlap with the emplayee's regularly
scheduled workday will be compensated al the straight
lime rale. Paid resltime shall be considered the same as
lime worked for the purpose of determining when overlime
starts in a regularly scheduled workday.

In the event an employee has not completed his/her ten
(10) hour rest period, the employee shall not be required to
report for his/er nextregular work period uniilthe ten {10)
hours have elapsed. When needed, the employee may
elect to relurn after eight (8) hours off duty; however, any
femaining lime worked within his/her earned resl
period will be compensated at a double lime rale.
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i there remain four (4) hours or less In the employee's
regular work period at the end of the ten {10) hours rest
period, the employee shall not be required to report lor
work unless the emergency slill exists. If more than four
{4) hours remain in the employea’s regular work perlod
at ﬂrmxm_.a of his/her rest period the employee shall repori
lo work.

An employee may be released by his/her Sispervisor
from work for a res! period not otherwise provided (or, as
need dictates during the employee's regularly scheduled

forty (40) hour work week, and shall be paid at his/her
straight time rate for such regularly scheduled hours.

5. Overtime Lists. Current overlime lists will be posted on all
builelin boards. )

6. Salurday and Sunday Construction Work.
Consiruction Work performed on Salurday and Sunday
will be kept to a minimum consistent wilh the require-
TCHIS G 5eiving the Cusiomers. ii is nui ife inieni of he

Division to perform rouline construction on Saturday
and Sunday.

Shift Wark Schedules:

Employees covered by Ihis section are those employees

whose work hours are diclated by a shift work schedule.

1. In depariments where prepared, work schedules should
be posted at least one (1) monih in advance.

2. The Divislon will make ali efforts to give a minimum of
one (1) week’s nolice prior lo any change in employee’s
work schedules. Changes made with less than four (4)
calendar days nolice should not be made to avoid
working employees on overtime.

3. No employee should normally be scheduled to work
more than eight (8) siraight-time hours in any twenty-
four (24) hour period butin no case shall an employee
be scheduled to wark more than eight (8) straight-lime

hours in any consecutive sixteen (16) hour period.

4. An employee’s two (2) scheduled days off shail be
conseculive when possible.

5. Aflthough it is recognized that the requirements of shift
work may necessitate working more than five (5) straight-
time days consecutively, all eftorts should be made
(o avoid such scheduling.
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Overtime Payment:
1. Time and one-half for all time worked in excess of eight

(8} ﬂoca in one day or forty (40) howss in one (1) catendar
week.

2. Time worked in excess of sixleen (16) hours in any
twenty -lour (24) hour period shall be paid al two (2} times
the slraight-time rate.

3. Whenever an employee is required 1o work on a hotiday,
the employea shall be paid two (2) times his/her regular
rate of pay for such hours worked.

4. Empioyees will be eligible for double-time pay on one (1)
day per calendar week except as provided for in 2 and 3
above.

a. An employee who is normaily scheduled off on
Sunday will bs paid double-time or two (2) limes his/
her regular straight-time rate for any hours worked
on Sunday. Any overlime on another day in the

nlncndac sacmn ~to o I 0 L Y& _a - L PY I

{aiSRoal Weon win UG paid ai 0ng and voe-idii imes
his/her straight-time rate for the hours worked.

b. An employee who works on a shift crew in the
Eleclric, Gas or Water Distribulion depaidments will
be paid double-time or two (2} times his/her regular
slraight-time rate tor any overtime hours worked on
Sunday. Any overtime on another day in the calendar
week will be paid at one and one-half times his/her
slraight-time rate for the hours worked.

¢. An employee who works a shift with off-days which
do not include Sunday will be paid double-lime or
two (2) limes his/her regular straight-time rate for
any hours worked on histher second oll-day. Any
overtime on another day in the calendar week will
be paid al one and one-half times 1he employee's
siraight-time rate for the hours worked.

5. Overtime shall be distributed on an equitable basis
among lhe employees of a given classification who
normally perform the work in the depariment affecled
insofar as possible. Overlime lists will be ulilized in
making seleclions for employees to work overtime.

6. There shall be no duplicating or pyramiding of overtime.
34

Show-Up Time:

An employee who reports for work at his/her regularly as-
signed time and who has not been notified in advance not to
report shall be paid a minimum of two hours slraight time pay.

ARTICLE 28
Call-Out Pay

Time for emergency overtime will start when an employee Is
called to report for work. Itis understood that employees called
out for emergency overlime in accordance with this article will
report {o the reporling sile within a reasonable time alter having
been called out and will be paid only for reasonable reporting
time. The Union will cooperate wilh the Division to the lullest

b abid ~ [ ]
exlant to ansure thal employecs do repert within a reascnabls

time when called oul. This provision shall not apply lo an
employee calted to work a regutar shift not his/her own.

Minimum cali-out lime for either planned or emergency over-
time will be four (4) hours at the applicable rate except when
overtime immediately precedes or follows a regular workday.
“Immediately follows,” as used in the preceding sentence, shall
be interpreted lo mean that the employee will not be pald
minimum call-out lime if called prior to the employee's leaving
his/her regular reporting place or area afler histher regular
working hours.

An employee called out more than ance In any eight (8) hour
period is enlilied to anly ane lour (4) hour minlmum.

An employee who is responsible lor calling cut a crew but s
unsuccessful will be paid for 30 minutes of overtime at the
applicable rate.

ARTICLE 29
Stand-By Pay

Employees assigned to stand-by duty shall abide by their
applicable rutes related lo this duty and be readily available
during such times.
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Employees shall be paid wo (2) hours al the straight-lime rate
for each eight (8) hours or major part of eight (8) hours in each
stand-by period. This time shall not be counted as lime worked
for Ihe calculation of overtime. This pay shallbe in addilionto any
pay for work when called out. If an employee fails to abide by Ihe
applicable rules or is not readily availabte lhe employee shall
forfeil his/her stand-by pay.

Employees who are assigned to stand-by and are required to
repont to work shall be paid at 1he applicable straighi-time or
overtime rate. )

w.m..ﬁ-c« duty shall be rotated among efigible employees as
lar as is practical.

it .oin.&mg who are on stand-by are properly equipped and
qualified they will be the first called when an emergency arises.

ARTICLE 30

inciement Weather

Employees shall nol be required 1o work oulside during in-
clement wealher except In cases of emergency or when re-
quired to maintain or restora service lo customers. Emergency
IS undersiood to mean those cases thal could nol be foreseen or
pasiponed. When emergency work is required during inclement
weather, the Division shall provide suilable equipment for the
employee's proteclion. .

Employees shall be paid their regular rate of pay tor their normal
scheduled hours of work during inclement wealher and will not be
rescheduled o analher shilt on the tirst day, bulmay beresched-
uled on succeeding days. However, employees will be assigned
other productive work inside or required to slay at a designated
place in case conditions permil them to relurn to work.

Meter Readers are excluded from coverage under Article 30-
Inclement Weather.
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ARTICLE 31

Authorized Leaves

Employees may be granted leaves of absence withoul pay of
no more than five (5) working days upon written request en-
dorsed by their Department Head and approved by lheir Vice-
President. Employees may be granted leaves ol absence
without pay in excess ol five (5) working days upon wrilten
requesl endorsed by their Department Head and approved by
the Board. _

An employee who is designated as a delegate to a conler-
ence or convention of the Unlon or an olficer of the Union who
may be required lo transact business for the Union which
lemporarily requires his/her absence from duly, upon written
application twenly-four (24) hours in advance, may be allowed
necessary time off lo transacl such business without pay.ilinthe
opinion of the Board such leave will nol unduly interfere with
progress of the work.

Up to four (4) members of the Union Negaotialing Committee
will be allowed lime olf with pay when negotialions occur durlng
their regular working hours.

Employees on authorized leave shall continue to accrue se-
niorily and may i they elect participate in the Division's insurance
pragram at their own expense.

Sick leave and pension benelits accrued and not laken prior
to the beginning of an authorized leave of absence shall be
Irozen and reinstated upon the employee’s relurn to work.

The parties will comply wilh the Family and Medica! Leave Acl
(FMLA).
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ARTICLE 32
Grievance and Arbitration Pracedure

Nothing in this Memorandum ol Understanding shall be con-
sirued lo prevent employees from representing and adjusting
their own grievances, at any slep, withoul the assistance or
presence of a Union represenative, provided no adjusiment
shalibe inconsistent or in confict with the terms of this Memoran-
dum of Understanding, and provided further thal the Union shall
be given a copy ol the disposilion at every slep.

Should any dilference arise alfecting the working conditions,
or interpretalion, application or performance of lhe lerms or
provisions of this Memorandum of Understanding, such dilfer-
ence shall be handled in a simple and direci manner. The Union
and the Division agree that grievances should be settled in an
orderly, prompt and equitable manner which will maintain the
Seil-rospact of an pariiss invoed and be Conssieni wiiis e
lerms of this Memorandum of Understanding. Every effort will be
made by the Union and Division o seltle grievances at the lowest
sleps ol the grievance pracedure. It is the intent of the Unionand
the Division to atlempt to resolve all grievances within the flirst
three (3) steps of the grievance procedure, underslanding that
arbitration is intended only as alast resort. The tollowing proce-
dure shall be followed through as many sleps as necessary lo
reach an understanding.

Employee witnesses may be called to the grievance hear-
ings, withoul loss of regular pay, for the purpose of presenting or
verilying evidence at Steps 1, 2 and 3.

Grievances involving discharge, suspension, promotion or
demotion shall be filed in wriling al Slep 3 within lilteen (15)
calendar days of the occurrence.

STEP 1. Oral discussion will be ulilized at Step 1 lo encour-
age a cooperative and direct resolution of differences. The
employee and/or sleward shall discuss such diflerences wilh the
Area supervisor within five (5} calendar days of the occurrence.
The employee and/or steward will inform supervision [hat these
discussions are Ihe first step of a potential grievance and provide
information necessary for ils resolution. The supervisor shall
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give an oral answer within three (3) calendar days alter the
discussion with the employee and/or steward. Any decisions
reached at Step 1 will nof be considered as aprecedenl and shali
be applicable lo Ihal grievance only.

STEP 2. If no setilement is reached at Slep 1, a written
grievance must be filed within fifteen (15) calendar days of the
occurrence with the Depariment Manager. The grievance must
slate that discussions were held al Step t. If oral discussiaons
have nol taken place, the maller will be referred to Slep 1.

in order (o be processed at Step 2, the wrilten grievance must
conlain the following informalion:

a. Specific article violated or alleged violation of the Memo-

randum,

b. Description of the violation,

C. Proposed remedy. .

Within five (5) calendar days after receiving the grievance, the
Manager will sohadiuts 2 WSEIng Wiih e empivyee, Area
Steward, Chiet Steward and appropriale supervision in an effort
to setlie the grievance. The Manager will give a wrilien decision
within three (3) calendar days aller the Step 2 hearing.

STEP 3. i no seltlement s reached at Slep 2, then within five
(5) catendar days Iram the answer of lhe Department Manager,
the matter may be referred to the Manager of Labor Relations. A
meeting wilf be scheduled within twenty-one (21) calendar days
from the referral to Slep 3 with the Manager of Labor Relations
and/or a designaled representative, the Union Business Man-
ager and/or a designated representative and (he employee for
the purpose of adjusting the grievance lo the satistaclion of the
parlies. Al the request of Ihe Union, the (ollowing may be
includedinthe hearing: Chief Steward, Area Stewa rd, wilnesses
with direct knowledge of the cage and a Neutral party. At the
request of Labor Relations, the foliowing may be included in the
hearing: Department Manager, Area Supervision, wilnesses
with direct knowledge of the case and a neulral party.

Hearings invalving discharges wilt be scheduled within ten
(10) calendar days from referral to Step 3. Hearings involving
suspensions, promotions, and demotions will be scheduled
within fifteen (15) calendar days from the referral to Step 3.
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if the parties are unabie to resolve the grievance al the
hearing phase of the meeling, the parties present in the meeting
willbereducedtothe following: Manager of Labor Relations and/
or designated representative and the Union Business Manager
and/or designated representative. | the hearing included a
neutral party from managemenlt and/or the Union, such party will
be included in this meeling. Every effort will be made by (his
group to review the facts objeclively and 1o dispose of the
grievance. Any agreement reached will be the final disposition
of the grievance.

It the Manager of Labor Relations or his/her designated repre-
sentalive is unable lo stale a position for the Divisian at this
meeling, the meeting will be adjourned. The Manager of Labor
Relalions will provide an answer in wriling to the Union within
lifieen (15) calendar days of the adjournment.

STEP 4. The following procedure shall be used in arbitration:
Within thirty (30) days from the writlen notice in Step 3, the
grieving party shall initiale a requesl, which shall be joint or

separate, 1o the Fedaral Modiqsion o Cuiiilaiion Service 10

submit a panel from which the arbitrator shall be chosen by the
parties. The grieving party, wilhin twenly-iwo months from date
ol appeal, shall provide wrilten nolification of a decision lo selec]
an arbitrator. The grieving party shall be given the first opportu-
nily 1a strike the name of one of the arbitrators conlained in the
list. The other party may then praceed o skrike a name with this
procedure being continued until one name remains. The person
whose name remains shall be designated as the arbitralor.
Within seven (7) days of the designalion of an arbitralor, the
parties shall jointly or separately communicale wilh such arbitra-
lor for the piirpose of eslablishing a date for an arbitration
hearing and the parties shall therealter move expeditiously lo set
ihe dale of the hearing. The parties recognize the need for
resolving grievances as soon as possible and must fully cooper-
ate in this endeavor.

The arbitrator shall set a hearing date as expediliously as
possible and {ull opportunily shall be given both parties to be
heard and to examine and Cross-examine witnesses and offer
other evidence. The arbitralor’s decision shall be inwriting lo the
parties.
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Itis the intent of Ihe parties (o preserve such rlghts of appeal
as employees may have possessed prior to the elfective date of
this Memorandum of Understanding and it is not the intent of the
parties, lhrough this Grievance and Arbitralion Procedure, to
diminish the authority vested in the Board.

The arbilralor's jurisdiction shail be limited 10 questions,
grievances or disputes involving the working conditions, or
Interpretation, application or pertormance of specilic provislons
of this Memorandum of Understanding. He/she shall have ng
authority to set policy or to add to, sublract from or change any
terms of this Memorandum of Understanding.

Each party shalibear the expense of preparing and present-
ing its own case. The cost of the arbilrator's services and any
other expenses Incidental to the arbltration shall be borne
equally by both parties. The Division wiil grant time ol wilhoul
loss of regular pay to a maximum of five (5) Unlon participants
which are the Involved Stewards and/or grlevants. Additionat
Union witnesses will be granted time off and will be pald for such
lost time only if they aclually festily at the asbitration hearing.

Grievances pending arbliration for twenly-tour (24) months
will be considered waived.

GENERAL: Under this grievance procedure, lime starts to
run on the next calendar day after the accurrence or answer.
The time limils for grlevance meelings at any slep may be
extended by mutual agreement of both partles In writing.

The Union Business Manager may file a grievance at Step 3 of
the Grievance and Arbitration Procedure. Such grievance shall
be strictly limlted 1o violations of specilic provisions of the
Memorandum of Understanding.

Employees will be unimpeded and free from reslraint, interter-
ence, coercion, discriminalion or reprisal from either party in

seeking adjudication of their grievances. }

it is undersiood that time is of lhe essence and Ihat if a
grievance is not timely tiled or pursued at each step as provided
herein, it shall be considered waived. Il the Dlivision does not
respond within the time limits provided at any step, the Grievant
may then refer the matter to the next slep within the time limit
provided from the date the answer is due.
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Neither the Union nor ils official representatives shall be held
liable lor the handling of grievances, including arbitralion, when
slewards or officers are nol involved in the tiling or handting of
grievances ol non-union employees.

Only grievances occuning on or after the effective date of lhis
Memorandum of Understanding will be processed under this
procedure.

ARTICLE 33

Salary Grades for New or
Revised Job Ciassifications

When a new job classification is created or significant dulies
and responsibilities are assigned to or eliminated from an exist-
Ing job classification, the Division will propose a rale of pay for
such new or revised job classilicalion to the Union. If tha { Ininn
is agreeable lo such rate of pay it will be put into effect immedi-
ately. If the parties cannot negotiate a mutually agreeable rale of
Pay, the Division may place lhe proposed rate of pay into effect
andthe Union may within fifteen (15) calendar days lhereatier lite
a grievance protesting such rate. If a higher rate than thal
proposed by the Division is subsequently delermined to be
appropriale, it shall be made efieclive relroaclive to the dale of
the formal grievance by the Union.

ti Is not the intent of the Union to claim new salary rates for
jobs where Insignificant changes have occurred, nor is il the
Intent of the'Division to add duties to an established job in order
to avoid paying work-out-of-classification.

When a new job classification is created or signilicant duties
and responsibilities are assigned to or eliminated from an exist-
ing job classification, a new or revised job description describing
the significant duties and responsibilities shall be prepared by
Management. Job descriptions shall be maintained by lhe Divi-
sion for the purpase of defining job duties and responsibilities
and shall be fumished to the Union.

In preparing job descriplions, Compensation Administration
personnel shall arrange and meel with the appropriate Supeivi-
sor and Sleward lo discuss present job content and jobchanges.
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Employees working in the classification will be contacled
to Ihe exlent necessary 1o analyze lhe job.

Compensation Administcation will notily the Union Olfice
when the above process is lo take place.

ARTICLE 34

Performance Appraisat

Every employee is entitled lo know how his/her Supervisor
regards his/her performance and is entitled to the opporlunily to
discuss this with histher Supervisor or Foreman. No Perdor-
mance Appraisal form shall be allered aor added to after an
employee has signed it. Upon request, the employee will be

given a copy of his’her Performance Appraisal afler the em-
ployee signs it.

i GWipIGYEE'S perfonnance is satisiaclory, employee will be
advanced lo the next slep in hisher salary grade i he/she is not
already on the maximum. If employee’s performance is unsalis-
laclory, the employee is entitied 10 a review and addilional
appralsal ninety (90) days after the unsatistactory appraisal; if at
Ihis lime the employee’s performance is salisfaclory, he/she will
advance to the next salary slep.

Every employee will be fold at the time of his/her appraisal
whether he/she is rated overall as “salislactory” or “unsalisfac-
tory.” The employee may state his‘her comments concerning the
appraisal in the appropriale spaces on lhe appraisal form al lhe
time of hisher appraisal inlerview.

Satistaclory Performance Appraisals are not grlevable.
ARTICLE 35
Training for Skills Improvement

1. General Training

Management and the Unian agree that employess shall be
Iree and unencumbered to suggesl, recommend and/or request
additional training with the inlent of providing opportunity for self-
impiovement and upgrading.
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2. Joint Apprenticeship Committees

Whenever an apprenticeship program has been eslablished
or is intended lo be established by the Division, a Jaint Manage-
ment-Union Apprenticeship Commiitee will be eslablished fgr
the purpose of eslablishing requirements and administrative
procedures regarding the program.

. Joint apprenticeship programs will be approved by the Divi-
ston and the Union prior to implementation or modification. Such
approvalis required wilh respect to the basic programbut not the
pracedures and rules laler adopled or changed by the Appren-
tice Commitiee.

While particlpating in an apprenticeship program, appren-
tices cannol utitize the bid procedure unless approved by the
Joinl Apprenticeship Committee. An apprentice who desires lo
leave lhe apprenticeship program shallpetition the Joint Appren-
ticeship Commiltee which will counsel with the apprenlice. Upon
approval of the Joint Apprenticeship Committee, the employee

wilthe droonad fromths BPpTEMICSSTIP DTOgiaim. Fui a period of

Sixty (60) days, efforts will be made to place the employee in a
comparabie classification. If these effors are unsuccesslul, the
employee will be returned to his/her prior classification or a
Comparable one at the appropriate rate of pay.

ARTICLE 36
Safety and Health

The Division shall make all appropriale provisions for the
protection ol the health and salety ol its employees. The Union
andthe Division shall support all efforts to prolect the employees
from injury or damage lo health while on the job.

As determined by Satety and Technical Training, suitable pro-
lective devices, equipment, and flame retardant clothing shalf
be provided to minimize and eliminate whenever praclical the
hazards inherent in utility work.

There shall be a Salety Commitiee upon which the Union and
Management are equally represented. This Committee shall
have the power lo make fecommendalions to the Supervisor of
Safety and Technical Training regarding salety rules, practices
and procedures refaled to the employees' health and salely.
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There shall be appoinled ane (1) each from the Union by the
Union and Management by the Management to represent the
Eleclric, Gas and Water Areas and one (1) each from the other
departments combined to be appointed by their respeclive
parties.

A Chairperson for the first six (6) months shall be chosen by
the Union members and by the Division for lhe second six (6)
monlhs and so forih, alternaling each six (6) months. All meel-
ings shall be held on twenty-four (24) hours notice on call by the
Acting Chairperson or any two (2) members of the Commiitiee.

The Departmenlal Safety Commitiees shall furnish a copy ol
their monthly reports and minutes to the Joint Union-Manage-
ment Salety Commiltee. Upon request of the Joint Union-
Managemeni Sately Commitlee lo the Supervisor ol Safely and
Technical Training, the Commitiee shall be furnished wilh the
circumstances of fatal or near-falal accidents. Reports on the
above accidents will be sent to tha LInion Bitsinass Mananer

Action on the recommendations of the Joinl Union-Manage-
ment Safely Committee, including recommendations thal an
Investigating Commitiee including one (t) Union and one (1)
Managemeni member of the Jaint Union-Management Safety
Commiltee among its members be formed to invesligale a falal
or near-fatal accident, shall not be unreasonably withheld. Arbi-
Irary disregard of recommendations of the Joinl Union- Manage-
ment Commitlee shall be subject lo the Grievance and Arbitra-
tion Procedure of the Memorandum of Understanding.

Notices shall be posted on all bultetin boards informing em-
ployees ol the members ol the Jaint Union-Managemaent Safety
Commitiee and the purpose of the Commiltee.

Prior to the issuance of any new safely policy or changes in
existing policy, the Joinl Union-Management Safety Commitiee
will be informed of the new policy orchangein this existing policy.
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ARTICLE 37
Holidays

The designated paid holidays of the Light, Gas and Waler
Division are: New Year's Day, Martin Luther King Day, Good
Friday, Memorial Day, Independence Day, Labor Day, Thanks-
giving Day, Day afler Thanksgiving Day, Christmas Eve, Christ-
mas Day, and employee's birthday.

The employee’s birthday haliday is accrued each year on
his/her birthday and will be taken wilhin twelve months of that
date. The birthday holiday will be scheduled in accordance with
established vacalion scheduling guidelines wilhin each depar-
menl. The holiday will be taken In eight hour increments.

If work is performed on a holiday, it shall be paid for in
accordarnce with the overtime provisions in this Agreement.

With the exception ol birthday holidays, pay for holidays
worked shall be in accordance with the lollowing:

1. K a holiday sel torth above falls on Salurday, those
employees scheduled on a Monday through Friday shift
shall be granled the preceding Friday as the holiday. It
the holiday should tall on Sunday, then thase employ-
ees on a Monday through Friday shilt shall be granied
the tollowing Monday as the holiday. For ali employees
not on a Monday through Friday schedule, the calendar
holiday shall be observed.

2. Itan employee’s regular oft-day occurs on a holiday
and the employee Is no! given an additional day off, the
employee s enlitled lo double-time pay for his/her
tirst regular work day, in addition to his/her regular pay
for Ihe holiday.

3. Employees will be paid al straighl-time rate of pay for
holidays not worked during a period of absence because

of illness or accident, but such day will not be charged
agains! sick leave.

4. No employee shall be paid overtime lor a holiday that
occurs during hisher vacalion, but shali be entilled to an
additional day of vacation in lieu of the holiday. This day
should be laken al the beginning or end of the employee’s
reguiar vacalion.
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ARTICLE 38

Vacatlon

A paid vacation allowance will be given employees based on
service time since last dale of employment and aclual lime onthe
payroll during the preceding year. The amount of vacation lime
will be determined on January 1 ol each year and be based on
Ihe number of years of service lime and the number of monlhs
in he preceding year in which lhe employee worked or received
100 percent pay for eleven (11} or more days.

Vacations will be allowed on the loliowing basis:

1. For less lhan 12 months service or less than 12 months

uznm on the payroll during the preceding year, see charl
elow.

2. One (1) but less than six (6} years ol service time during

preceding years—two (2) weeks.

J. Six {6) but less than seven (7) years of service time

guring preceding years—wo {2) weeks and one (1) day.

4. Seven (7) but less eight (8) years ol service time during

preceding years—two (2) weeks and two (2) days.

5. Eight (8) but less than nine (3) years of service lime during

preceding years—iwo (2) weeks and three (3) days.

6. Nine (9) but less than ten (10) years ol service time dusing

preceding years—iwo (2) weeks and four (4) days.

7. Ten (10} but less than tilteen (15) years of service time

during preceding years—ihree (3) weeks.

8. Fifleen (15) bul less than twenty (20) years of service tlime

during preceding years—four (4) weeks.

8. Twenty (20) or more years of service time during

preceding years—five (5) weeks.

NUMBER OF WORKDAYS OF YVACATION ACCRUED

Year(s) ol :
Service as ol Tolal Vacation Accrulng Manihs
Januaryt v 2 3 4.5 6 7.8 9 10 .11.12
000599 1 21 314 5 |5)6] 7|8 9 110 {10
600699 1 21 314 |55/55 7] 8 {910 j11 |In
700793 1t 2] 4|5 16 |6 ]7F 8 {t0 |11 12 112
8.00-893 1t 31415 (65/65 8 9 |t0 {12 {13 ]13
9.0099% { 3| 4{5 (7 17 ]8]w j12]13 |14 |14
10.00-1499 15/ 3| 496 | 75} 75| 9| 10512 | 135115 | 15
1500-1899 2 |4 | 6 8 [10 [10 [12]| 14 |16 | 18 {20 |20
200rmore 25 51 75110 112501125115 117.5 20 | 225125 125
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The "Vacation Season” shall be from January 1 through
December 31 of each year and vacations will be granted, so
far as possible, at the time mosl desired by the employees.

Employees shall be given the choice of vacation periods in
order of their Division seniority wilhin the department where they

" are assigned. An employee moving into a new vacation group

alter vacations have been selecled in that new group will not be
permitted to displace employees who have already selecled a
vacation period. .

The Department Head ol each depariment shall determine
how many employees ol each classification may be on vacation
at any one time in order not to interrup! the orderly and efficient
operation of lhe department. . .

Any permanent employee whose employment is _mzﬁ_:m_ma
lor any reason shall be considered as having accrued vacation
pay on a prorata monlhly basis lrom the beginning of his/her

ot o dhe biib Bamm Blamen e P4V cemmr i deren $hn
Secoiid Six Amw AIIGI NS, DUt IS3S widin GIiG \ 1) YSarl, Ur 11U 1

beginning ol his/her lalest year of continuous employment if he/
she has been employed for more than one (1) year; and M:m
employee shall be paid, in addition to sums otherwise due him/
her, lor such accrued vacation, less any vacation already taken
by himvher, during this period of accrual. In calculating accrued
vacation time hereunder, periods of eleven (1 1)days orless shall
be disregarded and periods in excess of eleven {11) days shall
be counted as full months.

In case of an emergency involving sickness, accident, or
death of @ member of the employee’s family in which the
employee's absence from work is -m.n_.zaa. and when the
employee has no vacation time remaining, he/she may use
vacalion lime already accrued for the lolfowing year, up fo a limit
ot five (5) days per year.

ARTICLE 39
Sick Leave

All new permanent employees will serve the required proba-
lionary period with the Division belare being eligible to receive
sick pay.
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Sick leave is accrued al the rale of one (1) day per month and
the amount an employee can accumulate is unlimited. Accrual
begins on dale of employment and days are accrued for any
monthinwhich an employee receives 100 percent pay for eleven
{11) or more workdays in a calendar month.

Time that will not count loward sick leave accrual includes:
(a) time not worked while on mililary leave
(b) time while on the insured benefit of Salary Continuation
{c) time while on authorized leave of absence
{d) lime worked during any prior {nol current) term of

employment

Accrued sick leave is reduced by the number of workdays an
employeeis paid due toillness or accident, except absences due
to occupalional disabilities.

Sick leave is to be used exclusively for absences due to the
employee's own iliness or accident.

PiGG! O HiRESS Shian B iequied whan evidence of abuse
exists. Whenever an employee Is required to bring proof of
ifiness, the employee shall nol be paid for the first day of sick
leave during any occurrence as long as he/she is under this
requirement. In additian, every employee must provide a
physician’s statemenit verifying his/her disability on the fifth day
of absence and each twenlieth day thereafter.

The Salary Conlinuation Insurance Program will pay benefits
beginning with the firsi day alter all accrued sick leave has been
used by the employes, except in cases where an employee has
less than lifteen (15) workdays (same as twenty-one (21) calen-
dar days} of accrued sick leave since the insured program will not
pay benelils earlier than Ihe twenty-second calendar day of an
absence because of a qualified disability.

An employee may at his/her option elect 10 take any unused
vacation lime after his/her sick leave is depleted to avoida period
when the employee would receive no compensation or only the
60% disability payment; example, during the waiting period
before insured benefits begin or a period when the employee’s
salary would be reduced to the 60% disabilily payment.

A disabled employee will be placed on 60 percenl of base
salary under the insured portion of the Division's Salary Continu-
ation Program only il the employee elected to participate in the
Program and qualities under the rules of the Program.
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The Division will comply with Tennessee law on Warker's
Compensation. In an elfort to assist employees, the Division will
posl official nolices in all work centers listing the requirements an
employee must meetunder Tennessee Worker's Compensation
Law.

A monthly list of all Bargaining Unit employees who are on the
Insurance payrall will be sent to the Union ofiice.

Bonus Days

Alter completion of three {3) months of service, an employee
who works three (3) consecutive months wilhout using more
than six (6} hours sick leave, or any unauthorized absence, may
choose either one (1) day's bonus pay or one (1) bonus day leave
wilh pay, to be granted within twelve (12) months from (he day it
Is earned. Bonus days will be earned in a like manner for
subsequent three (3) month periods so that an employee may
earn up lo four {4) bonus days a vear

Bonus pay will not be considered compensation for pension
purposes nor will pension contributions be deducted from it.

Sick Leave Pay at Retirement

Employees shall be compensated for accumulated, unused
sick leave al retirement and may select either of the lollowing
options:

(A) 42% ol total sick leave or (B) 100% of the tirst 65 days.

Employees hired on or after January 1, 1998 shall be limited
to Oplion A.

The amount of paymenl for unused sick leave is to be calcu-
lated at the employee's rale of pay in effect on the payday im-
mediately preceding the employee’s relirement. Such payment
shall nol be counted as compensation for the purpose ol com-
puting penston benelits.

An employee may sell accrued sick leave in excess of 100
days al any time for 42% of the employee's rate of pay on the
payday immediately preceding such sale. However, any em-
ployee who sells sick leave prior to relirement shall be limited to
Oplion A.
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ARTICLE 40
Meals

When any employee is required by his/her Supervisor to work
straight through a regular mealtime and is nol allowed time 1o
leave the job to eat, the employee will be provided with a meal
at lhe Division’s expense, and is not enlilled 1o any addilional
reimbursement for a meal. This does not apply to shift employ-
ees who have reasonable nolilication of overiime.

An employee who is on overtime and is released from the job
long enough to eal is required to provide hissher own meal and
is nol paid for time off the job to eat. Employees who are on

overtime andare requiredto eal their meals on the job site orwho
are required 1o report their localion and are routinely subject 1o
call during meal periods shall not be considered released for the
purpose of this paragraph.

tmpioyees on overlime wili normally be allowed 1o eat al
meallimes.

ARTICLE 41
Shift Dilferential Pay

An employee who works a straight lime shift which starts prior
1o 6:00 a.m. or which extends beyond 6:00 p.m. will receive
shift differential pay as follows:

Any hours warked between the houis of 3:00 p.m. and 7:00 a.m.-
$.55 per hour (1998)
$.60 per hour (1999)
$.65 per hour (2000}

For employees who are eligible for shiti differential, he ap-
propriate premium rate shall be applied 10 overtime worked when
the overtime is immedialely prior to and/or immediately follow-
ing the siraight time shifi an which shifl differential is applied.
Overtime will be calculated on the straight lime rate.
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ARTICLE 42
Salary Schedule
BARGAINING UNIT SALARY SCHEDULE " $8.69
(HOURLY) L e
Effective January 1, 1998 v 10.10
| v 10.89
Grade Slep 1 Step 2 Step 3 Slep 14 Step 5 Vi 11.74
! $804  $876  $918  $963  $10.28 il ja.80
11 8.89 9.70 10.33 11.28 11.72 X 1561
v 8.34 10.19 10.91 12.02 12.29 X) 16,42
v 10.07 11.10 11.72 12.54 13.32 XIl 17.32
Vi 10.86 11.92 12.74 13.54 14.18 X1l 17.96
vil 11.69 12.99 13.74 14.42 15.35 XIV 1866
VIl 12.58 13.93 14.63 15.52 16.45 XV 19 6
ix i4.16 14.54 i5.7i i5.63 i7.50 T
X 14.34 15.51 16.83 17.75 18.64
XI 15.09 16.45 17.58 18.90 19.82
X 15.85 17.27 18.47 20.07 20.92
Xl 16.44 17.92 19.25 21.32 21.95 Grada Step1
XV 17.09 18.83 20.07 22.30 22.96 M
XV 17.74 19.54 20.94 23.26 24.05 0 $ oog
m 10.05
Effective January 1, 1999 Q 10.55
11.38
Grade Step 1 Step 2 Step 3 Step 4 Step 5 «"_ _w.mq
13.22
I $8.36 $9.11 $955 $10.02 $10.69 Vin 14.21
" 8.89 9.69 10.20 11.02 11.52 IX 16.13
Hit 9.25 10.09 10.74 11.73 12.19 X 16.31
IV 9.71 10.60 1135 12.50 12.78 Xl 17.16
v 10.47 11.54 12.19 13.04 13.85 Xit 18.10
Vi 11.29 12.40 13.25 14.08 14.75 Xin 18.77
vil 12.16 13.51 14.29 15.00 15.96 X 19.50
Vi 13.08 14.49 15.22 16.14 17.11 XV 20.23
1X 14.85 15.64 16.44 17.40 18.30
X 15.01 16.23 17.60 18.56 19.49
Xt 15.79 17.21 18.38 19.76 20.71
Xl 16.65 18.13 19.38 21.04 2193
X1 17.27 18.81 20.19 22.34 23.00
XV 17.94 19.75 21.04 23.36 24.05
XV 18.62 20.49 21.95 24.36 25.18 ‘m
5 -d

Effective January 1, 2000

$947
10.08
10.49
11.02
12.00
12.90
14.05
16.07
16.27
16.88
17.90
18.86
19.56

20.54
211

Effective January 1, 2001

$9.93
10.61
11.17
11.80
12.68
13.78
14.86
15.83
17.10
18.30
19.12
20.18
21.00

21.88
22 @7

$10.42
11.46
12.20

13.00 .

13.56
14.64
15.60
16.79
18.10-
19.30
20.55
21.88
23.23
24.28

I8 27

—rers

Slep2  Slepd  Step4

$990
10.53
10.96
11.52
12.54
13.48
14.68
15.75
17.00
17.64
18.71
19.71
20.44
21.46
22.27

$10.38
11.09
11.67
12.33
13.25
14.40
15.53
16.54
17.87
19.12
19.98
21.07
21.95
22.86
23.86

53

$10.89
11.98
12.75
13.59
14.17
15.30
16.30
17.55
18.91
20.17
2147
22.88
24.28
25.38
26.47

Grade  Siepl  Step2  Stepd  Stepd  Slep$

$11.12
11.98
12.68
13.29
14.40
15.34
16.60
17.79
19.03
20.27
21.54
22.81
23.92
25.01

a0 40

N ¢ W

slep §

$11.62
12.52
13.25
13.89
15.05
16.03
17.35
18.59
19.89
21.18
22.51
23.84
25.00
26.14
27.37

zisza time inlerval between Sleps within Grades is one
(1) year, with the following exceplions:

A. In Grades 1 and 2 the minimum lime inlerval between all
Steps is six (6} monihs.
B. The minimum time interval between Sleps 1 and 2 of
all Grades is six {6) months.
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ARTICLE 43
Re-Opener

Both parties agree thal it by August 15, during the life of this
_Sc..aoazacs. either party requests in writing, negotiations on
Article 21 - Insurance, the party requesting a change will slate
the specilic nature of the change. The parties will negotiate in-
Surance matters beginning on September 1st ol thal year, lo be
eftective January I of the nexi year.

ARTICLE 44
Term of Agreement

This Memorandum of Understanding shall take effecl January
1, 1998, and shall remain in full force and eftect until January 1,

2002, and chall bs aulomatically rencwed for yeariy periods

therealler unless either party notilies the other in wriling at leasl
six {6} months prior lo the expiration date of a desire to change
or lerminate this Memorandum of Underslanding.

é:m: nolice lor change is given, the nalure of the change

desired musl be specified in writing and unlil the parties have
agreed upon such change the provisions of this Memorandum of
Understanding shallremaininfull force and effect. Other changes
or necessary amendments so agreed upon shall supersede the
aftected portions of this Memorandum of Underslanding in a
manner and al a lime agreeable to both parties. All changes must
cw ._:. wriling"and signed by authorized representatives of the
Division and Ihe Union, and approved by the Inlesnational Olfice
of the Union.

Itis understood by both parties thal by mutual consent this
Memorandum of Understanding can be changed at any time,
:.ofméq. any changes agreed to shall be reduced to writing and
signed by bolh parties and approved in the same manner as this
Memorandum of Understanding.
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MEMORANDUM OF UNDERSTANDING
From
January 1, 1998
To
January 1, 2002

The parties agree that the Memorandum of Underslanding
language eflective January 1, 1998, to January 1, 2002, with lhe
altached changes, conslilute a new Memorandum of Under-
standing elective January 1, 1998, to January 1, 2002.

HERMAN MORRIS, JR.

President
Memphis Light, Gas and Waler Division

CURTIS DILLIHUNT
Vice Presidenl, Human Resources
MLGW Negotiating Team

MIKE MAGNESS
Manager, Personnel Departmeni
MLGW Negotialing Team

LEONARD PHILLIPS
Manager, Gas Operalions
MLGW Negolialing Team

BYRON TATE
Manager, Distribulion Supporl
MLGW Negotiating Team

JEFF WEINTRAUB
Altorney
MLGW Negolialing Team

BARBARA RICHMAN
Manager, Labor Relations Deparimentl
MLGW Negolialing Team
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05/30/00

ROY HUDSON STATEMENTS OF INTENT
Assistant Manager, Labor Relations Department
MLGW Negotiating Team I. Letter of intent
{Article 27 - Hours and Overiime)
CHARLES TEAMER

Effeclive January 1, 1998, the parlies agree lhat in the
Distribution areas those classilications necessary to perform
the work shall be called out in emergencies. )

Business Manager
{.B.E.W. Local Union 1288

BRENT HALL
President

This praclice will be reviewed on an annual basis.
1.B.E.W. Local Union 1288

Al any time, eilher parly may end this Agreement and

oﬂmﬂﬂwﬂ GODWIN i reverl back to lhe current area praclice of call out.
I.B.E.W. Local Union 1288 ll. Lelter of Inlent

FLORA BARNES (Article 27 - Hours and Overtime)

Caontract Committee Member
1.B.E.W. Local Union 1288

J. D. COX
Coniract Committee Member
.B.E.W. Local Union 1288

Elfeclive January {1, 1998, the low crew al the center where
the call originales will be called alter 1:30 a.m. on Monday,
Tuesday, Wednesday, Thursday and Friday. This will
continue through Janvary 1, 2002. The atorementioned
process will be evalualed annually to, determine if there
is any overtima inequily within the classilicalion caused
by this process.

RONNIE HAWLEY
Contracl Committee Member
I.B.E.W. Local Union 1288 If the procedure creates overtime inequity problems, the |
parties will take the necessary steps to correci the inequity. ,
il no equitable solution can be agreed 10 by the parties, the
old process of calling the low crew on the masler overtime

list will be utilized, regardless of crew localion.

RANDY TURNBULL
Contract Commitiee Member
(.B.E.W. Local Union 1288
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AGREEMENTS

November 8, 1997
AGREEMENT

With the deregutation of the Electric Industry and imminent Ihreais of open ac-
cess and selavl wheeling, MLGW will, in an unprecedented manner, be forced lo
seek ways in which lo Improva its delivery of service and its operating cost and
efticiency in order lo survive in this new environment. Therelore, In the spirit ol
cooperalion, the Union and Management, acknowledging this need, agree lo
work together in identifying and addressing rlunities for improvemeni within
the Division which will salisty the slated goals of the company.

{haries F. Teamer, Business Manaer Barbara Aichman, Manager
TBEW Local Union 1288 Libor Aelations Depadment
November &, 1937
AGREEMENT
FLAME RETARDANT CLOTHING

EFFECTIVE FOR THE TERM OF THE 1998 AGREEMENT

OSHA safety regutations state that employers must ensure that workers whose
jobs require them to be exposed o1 polentially exposed to high voliaga elecirical
arcs do nol wear clothing thal could contribute to the seriousness of an __ucq
sustained by the workes if he/she Is exposed to such an electsical arc. The Divi-
sion will psovide flame retardant clothing tor oan_o«mam whose jobs require them
1o perform work on of around energized high voltage equipment which coud
potentially expose them to high voltage arcs. Five long-sleeve and live
short-sleeve flame retardant shirts will be issued per yearto e loyees whose
lenlial exposure level is frequent or continuous. As determined by Safety and
echnical #wi_..m on case-by-case basis, jackels will be furnished to employ-
ees in such classilicalions. As determined by Safety and Technical Training ona
case-by-case basis, flame retardant coveralls or flash jackels will be issued to
employees whose potentiat exposure is inlrequent. Employees wilt be respon-
sible lor laundering their own flame retardan! garments.

Barbara Richman, Manager

Charles Teamer, Busmess Manager
Labor Relalions

IBEW Local Union #1288
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Novembes 8, 1957
AGREEMENT

Effeclive January 1,1938, the posilion of Helper Construction and Maintenance
(EE780, WW780, GG780, TP780) will be relitled Utility Worker or Pipa Layer
vilth employmeni procedures addressed as follows:

m.ﬂ%_owmmm hired after December 31, 1997, will enler BUSS Grade IV Siep 1
a :o_am_w remain on thal Grade for 2 1/2 years. Upon satislactory comple-
tion of this 2 2 yeas @m:& such employess will n_ocamw iothe a _ow_ als
step on BUSS Geade VI. Employess entering the Ulility Worker or Pipe Layer

sitions will be requited 10 oblain CDLs within a six - month period alter eniry
nio the posilion,

Eftective January 1, 1988, employees who were hiredinto the posilion of Helper
Construclion and Maintenance (EE780, WW780, GG780,TP780) prior to De-
cember 31, 1997, will be resided to Ulility Worker or Pipe Layer. employ-
eas will normally progress 1o Grade VI eighteen months after entry into the posi-
tion.

Barbara Richman, Manager

Charles Teamer, Businass Manager
Labor Relations Departimenl

IBEW Local Unlon #1288

Novembes 8, 1997
JOINT INSURANCE COMMITTEE AGREEMENT

The parties agree lo form a join! Managemeni-Union insurance committes 1o
m_mao. ate in the sharing of insurance information. The commitiee will review

LGW insurance programs in regaid to rends in the industry, plan cosls, and
insurance education and communicalion processes. Tha focus of the Jaini In-
surance Committee will be to pursue cost containment measwes while provid-
ing a quality health program for employees.

The commiltee will be composed of eight (8) amplayees with four (4) appainted
by the Union and four Eﬁma& ava the c_s_wq._w.rﬁ_
aquartesly basis or mose frequency by mulual consenl.

Barbara Richman, Manager

Charles Teamer, Business Manager
Labor Relations Deparimen|

{BEW Local tnion #1283
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November 5. 1997 { JOB CODE CLASSIFICATON TITLE OCC.LOP GRADE
JOINT MULTI-SKILL WORKFORCE COMMITTEE ) * COMMUNICATION PRODUCTION AND DSTRIBUTION
AGREEMENT AREA 010710

During the 1997 negotlations, the parlles discussed the Issues related to imple- B AAJS0  LEAD. COMMUN. PRODUCTION Lor Xl

: ; P ; AA381  OFFSET PRESS OPERATOR B-ELOP X
mentation of a Multi-Skil Workforce and agreed (o the following: AAMS  LEAD m:m:x. MAIL DISTRIBUTION LOP «“_
That the definiion of Muti-Skilled Workforce I, * A worklorce wilh the raining AASDS  FLERK it Bk SLERK 8 r o
and llexbility do provikle quality service in a competilive environment”. AAJ59  PRINT SHOP WORKER B. v

AA353  OFFICE SUPPLY CLERK B I

The Jolnt Commiliee(s), members selecled by the Union and management, will AM048  MESSENGER 8-ELOP Il
continvre to funclion In conjunction with the Multi-Skill Workiorce Committee du- LEGAL SERVICES
ing the term of this memorandum to recommend a structural plan which will AREA 050110 - CLAIMS
enable m:ﬁ ees lo acquire additional skifls and [lexibility to beller serve cus-
tomers of MLGW. Resulls of the plan will be shared wilh Union and Manage- $5909  CLAMS PROCESSOR B8 vl
ment. TRAINING AND DEVELOPMENT

implementalion of the Muli-Skil Worklorce 8=8Q wilt occur wilhin the provi- AREA 420210 - SAFETY AND TECHNICAL TRAINNG
|

m
sions of the Memorandum. Exceplions lo current Memorandum language may I PP943  SAFETY EQUIPMENT TESTER 8 X
be made pursuant (o Eoc_mwo:nwmn_ Article 44 In the Zmagmaca._ﬂmzm»m.mnmmm . GGS41  MACHINE OPERATOR (GAS) . LOP Vi
relain aR —57—% sal forth in tha Memorandim nf -1—q-.m__nw.wm_mam,ﬂ5h. : Dnoen TOOTIAD Yroinacias: 5 Vit
FACILITIES MANAGEMENT - MGR.'S OFFICE
Barbara Richman, Manager Charles Teamer, Business Manager AREA 420400
I AREA 420425 - BULOING CONSTRUCTION AND MANTENANCE
1 AADSS CA, ELECTRICIAN LOP X
, AAZ14 LD.HYG,, VENT. 8 A\R-COND.JECH. LOP Xlis
AAJ8B6 LEAD PLUMBER LoP X
AA951 ELECTRICIAN LoP Xl
| EE440 SP.MECH.BRKLRY. (MAS.} LOP Xl
Hovember 6, 1997 AA208  HTG. VENT.A AIR-COND. TECH. B-ELOP XII
AGREEMENT EEE03 LD. ELEC. MOTOR REPAIRER LOP xil
. AAJ87 PLUMBER B-ELOP Xil
Realizing the polential impact thal sick leave has vpon the produclivity of the ; EE706  CA, CARPENTRY oer X
wosk force and the abiity to maintain a compelitive advantage, both the Union e EE604  ELECT. MOTOR REPAIREA Lop X
and Management agree lo form a Jaint Committee lor the purpose of explaring EEra? arenTER Lop by
various options which would insure thal the original inlent of the sick leave ben- EEEI1  PAMTER SIGN 8 X
efit is maintained and thal any adverse effects are minimized. This commitiee ‘ EEE3?  CA, AOOEING loP X
will be charged wilh the responsibility of analyzing the program, recommending - EES36  ROOFEA LoP X
program design changes, and conlinuously monitoring the resulls lo insure thal | AASS7  APPR. ELECTRICIAN B-ELOP IX
ihe above-staled objective is achieved and maintained. EEG3)  ELECT. MOTOR REPAIRER APPR. B-ELOP IX
! EE708 CARPENTER APPA. Lor IX
| EES45  UTIL. WKR. (BUILD.CONST/MAINT.) a8 v
Charles F. Teamar, Business Manager Barbara Richman, Manager . Mm&w Mﬂ__mnw.xor.»MmMmﬂm_.vmm M «-
IBEWY Local Union 1288 Labor Relations Departmen | EAS08 CLERK, CENTRAL SHOPS 8 v
i GGB04  TYPIST-CLERK 8 v
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JOB CODE CLASSIFICATON TITLE

OCC.LOP GHADE

LOP
Lop
Lap
;]

B-ELOP

Ltop
Lop
LOP
LOP
8-ELOP

8

8

B
Lop
LoP
a
8-ELOP
LOP
LOP
Lorp
Lop

Lop
Lor

AREA 420430 - BUILDING SERVICES
AAG92 MOBNE SWEEPER OPERATOR
AAS34 HOUSEKEEPING INSPECTOR
AA3B9 HOUSEKEEPING CREW LEADER
. GGSO4  TYPIST - CLERK
AA983 HOUSEKEEPING ATTENDANT
RISK MANAGEMENT
AREA 420510 - MSURANCE
SSo015 INSURANCE CTRL. CLERK
§5018 INSURANCE CLERK
GGS%G4  TYPIST - CLERK
AREA 420520 - PENSION
SS5081 ACCOUNTING CLERAK, PENSION
SsS019 PENSION CLERK
AREA 420800 - LABOR RELATIONS - MGR.'S OF
AA400 {BEW BUSINESS MANAGER ﬂ_mm
AALDS IBEW ASST. BUSINESS MGR.
AREA 440120 nmcpwmﬂnww!!mmﬂbnnoc
- ACCOUNTS AND RECOR
CC043 CUSTOMER ACCTS. AEP. i
CC0s0 POWER LEDGER REP.
CCo41 CUSTOMER ACCTS. PROCESSOR
AR500 ROUTING CLRK., CUST. ACCTS.
GGSO4  TYPIST - CLERK
AREA 440130 - METER READING - NSC
Ccost METER READER
AREA 440140 - METER READING - H
Ccoat METER READER Hse
AREA 440150 - METER READING -
CCo18 METER AEADER sse
AREA 440210 - CREDAT
RAID4 CREDIT CLERK (CRED.& COLL )
§5073 CREDIT COUNSELOR
GGS04  TYPIST - CLERK
§sto02 RECEPTIONIST
AREA 440230 - COLLECTIONS
SS063 COMMERCIAL DEPOSITS CLRK.
58067 SOCIAL AGENCY CLEAK
55057 ADJUSTMENT REPRESENTATIVE
S5660 ACCT. INVESTIGATOR
SS5008 CLERK, LIFE SUPPORT
$S064 COLLECTION CONTRL. CLERK
S$5053 DELINQ. ACCTS. PROC. CLERK
AAS00  ROUTING CLRK., CUST. ACCTS.

GGo4

TYPIST - CLERK

62

LOP

v
v
v
v
(]

Vit

vill

viis

I1X
IX

X
ix
vill
Vil
vil
Vi
Vi
vi
v

EERNE

IEEEREERE

JOB CODE CLASSIFICATON TITLE OCC.LOP GRADE
AREA 440240 - NORTH COMMUMITY OFFICE
RA104 CREDIT CLERK (CRED.& COLL ) Lor )
SStg2 RECEPTIONIST 8-ELOP Wl
AREA 440250 - LAMAR COMMUNITY OFFICE
RA104 CREDIT CLERK (CAED.8 COLL)) LOP X
§S102 RECEPTIONIST B-ELOP
AREA 440260 - WHITEHAVEN COMMUNITY OFFICE
RA104 CREDIT CLERK (CRED.A COLL .} LOP IX
§5075 CREDIT COUNSELOR Lap IX
S$5102 AECEPTIONIST B-ELCP i}
CUSTOMER SERVICE
AREA 440300 - CUSTOMER SERVICE - MGR.'S OFFICE
RR158 ACCOUNT RESEARCH ANALYST Lop X
RBIO3 GENERAL OFFICE CLERK 8 v
AREA 440301 - CUSTOMER SERVICE - TRANING
AR330 CUSTOMER SERVICE REP. a X
AREA 4310 - SCNVYALE IASFA TUHRG
RR145 SERVICE DiSPATCHER B X
RR142 ROUTE CONTROL CLERK B Vi
ARAS00 RAVTING CLRK., CUST, ACCTS. Lop Vi
AREA 440320 - CUST. SERVICE - NORTH SERVICE CTR.
RR330 CUSTOMER SEAVICE REP. B X\
55660 ACCOUNT INVESTIGATOR B vili
AREA 440330 - CUSTOMER BERVICE - SOUTH SERVICE CTA.
AR330 CUSTOMER SERVICE REP. 8 Xt
S5660 ACCT. INVESTIGATOR - a8 viit
AREA 440340 - CUSTOMER SERVICE - HICKORY HILL
ARJ330 CUSTOMER SERVICE REP. 8 X
55660 ACCOUNT INVESTIGATOR 8 Vi
AREA 440350 - CUSTOMER SEAVICE - MiLUINGTON OFFICE
RAAS598 AURAL SERWVICE REP. a8 XV
RR330 CUSTOMER SERVICE REP. B Xl
RA104 CREOIT CLERK (CUST. SERV.) B X
$§5660 ACCOUNT INVESTIGATOR B vl
AREA 440360 - CUSTOMER SERVICE - BRUNSWICK SERVICE CTR.
RA3G  CUSTOMER SERVICE REP. B X3l
§5660 ACCOUNT tNVESTIGATOR 8 Vil
AREA 440370 - INFORMATION CENTER
ARI58 ACCT. RESEARACH ANALYST Lor X
RR892 SERVICE ADVISOR 8-ELOP IX
RASOS RAECORAD CONTROL CLERX LoP v
AB9%08 GENERAL OFFICE CLERK B-ELOP IV
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JOB CODE CLASSIFICATON TITLE occ. top

RRA095
AR499

RA095
AR493
GG

AR439
GGoo4

GG237
EEA28

GG413
NN300
EE4%4

GG958
GG904

WW809
EE428
GGa1ts
NNJ00
EE414
GGINM

HNN294
EE428
NN134
NNtOB
NN298
NNBB9
EE414
NiN24S
GGIM

GG269
EE428
EE414
GGan
GG4t12
GG966
CCo082
NNto7
GG964

ENERGY SERVICES AND MARKETING
AREA 440400 - MANAGER'S OFFICE
CONTRACT CONVROL CLERK
ENERAGY CONSERV. CLERK

AREA 440410 - RESIDENTIAL SERVICES
CONTRACT CONTROL CLERK
ENERGY CONSERYV. CLERK
TYPIST - CLERK

B

B

B
AREA 440420 - COMMERCIAL AND LIGHTING SERVICES

8

8

ENERGY CONSERV. CLERK
TYPIST - CLEAK

DISTRIBUTION ENGINEERING
AREA 510220 GAS ENGINEERING
GAS SERVICE REP., DISTRIBUTION B
DRAFTER Il Lop
DRAFTER, DESIGNER LOP
STANDARDS DESIGNER 8
DRAFTER| B-€LOP
DRAFTER - DETAILER R
TYPIST - CLERK B
AREA 510230 - WATER ENGINEERING
WATER SERVICE REP. B
ORAFTER It LopP
GRAPHIC DESIGNER LOP
STANDARDS DESIGNER B
ORAFTER | B-ELOP
TYPIST - CLERK 8
AREA 310240 - RESIDENTIAL. ENGINEERING
SERVICE REPAESENTVATIVE 8
ORAFTER H LoP
RESEAACH ANAL. - CONTRACT LoP
PRODUCTIVITY COORD. B
EXTENSION EXPEDITER Lop
SERVICE EXPEDITER LOP
DRAFTER | 8-ELOP
CONTRACT PAYMENT CLEAK B-ELOP
TYPIST-CLERK B
AREA 510250 - LAND AND MAPPING
LD. GRAPHIC CESIGNER LoP
DRAFTER II Lop
DRAFTER ! 8-ELOP
COCRD., ADDRESS ASSIGN. LorP
CLERK, ADDRESS ASSIGN. 8-ELOP
ORAFTER-OETAHER B-ELOP
STREET INDEX CLERK Lop
CLERK, ROUTING B
BLUEPRINT OFPERATOR B
64

GRADE

Vil

X
X

7.4
1X
X
Vil
vi
v

Xi

Vil
Vit
vl
vi
vi

v

JOB CODE CLASSIFICATON TITLE OCC.LOP GRADE
AREA 510310 - SUBSVATION & TRANSMISSION ENG.

EE3%5 LAYOUT DISIGN., SUBSTA. ENG. LoP Xt

EE483  LAYOUT DESIGNER, PROT. ENG. 10P Xi

EE40)  DRAFTER 1, SUBSTA. ENG. Lor X

EE485  DRAFTER Il PROTECT. ENG. Lop X

GG413  DRAFTER, DESIGNER LopP X

EE396 DRAFTER |, SUBSTA. ENG. B-ELOP vuI

EE397  DRAFTER ), TRANSMISSION ENG. B-ELOP VIl

EE4B4 DRAFTER I, PROTECT. ENG. B-ELOP vill

GG904  TYPIST-CLERK 3] w

AREA 310380 - RELIABILITY AND POWER QUALITY

GG269  LEAD GRAPHIC DESIGNERA orp Xl |
EE428  ODRAFTEAN LopP X |
GG415  GRAPHIC DESIGNER LOP X A
GA07  LD. CLERK, FACILITIES ENG. LoP vin |
EE414  DRAFTERI 8-ELOP VI

GG966  DRAAFTER - DETAILER e Vi

NN319  CLERK, RELIABILITY RECORDS B Vi i
£E437  CLERK, TRANSFORAM. RECORDS B-ELOP V| |
EE909  CLERK, POLE RECORDS 8-ELoP wi

CCoey  TWPIST-Cican B v

AREA 510370 - ELECT. {STRIBUTION ENG.

EE586  CA, URD ELECTRICIAN Lop Xv

EE427  LAYOUT DESIGNER LOP Xi

EE404 DRAFTER i, NETWORK Lop X

EE428  DRAFIERN Lop X

GG415  GRAPHIC DESIGNER LopP X

EE413  DRAFTER I, NETWORK B-ELOP Vil

EE414 DRAFTEA| B-ELOP WVill

GG304  TYPIST - CLERK ] v

AREA §10380 - PL ANNING AND SYSTEM ENG.

EE427  LAYOUT DESKGNER LOP Xi

GG269  LEAD GRAPHIC DESIGNER Lop X

NN322  MATERIALS LAB. TECH. B8-ELOP X{
NN304  LEAD STANDARDS DESIGNER B Xi

EE426  DRAFYER I iop X

GG415  GRAPHIC DESIGNER Lor X

NN300  STANDARDS DESIGNER 8 X

GASOT  LD. CLERK, FACILITIES ENG. LopP vilt

EEA14  DRAFTER| B-ELOP Vil
GG96  DRAAFTER - DETAILER B-ELOP. VI
EE437  CLERK, TRANSFORM. RECCRDS Lop vi
EE909  CLERK, POLE RECORDS Lor vi
GG304  TYPIST - CLERK 8 v

AREA 510390 - CIVIL ENG. AND RIGHT-OF-WAY

EE416 SURVEY PARTY CHIEF LOP X1
EE167  SURVEY EXPEDITER 8-ELOP X)
EEJ38  DRAFTER Ii, TRANSMIS. ENG. LOP X
EEY7D  (NSTRUMENT OPERATOR LOP X
EE397 DRAFTER I, TRANSMIS. ENG. B-ELOP viit
EE414 DRAFTER | B-ELOP Vil
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JOB CODE CLASSIFICATON TITLE OCC.LoP
EE972 INSY. OPERATOR APPH. LoP
AA203  CLERK, RIGHT-OF-WAY LOP
EE969 SURVEY ASSISTANT B
GG04  TYPIST - CLERK B
AREA 510710 - DATA PROCESSING
£RBs2 DATA ENTRY CLERK 8
AAJ17 TELEPHONE OPERATOR a
AREA 510740 - MICROFILM
AAJGB LEAD MICAQFILtM CLERK LOP
AAJES MICACF(tA! CLEAK B-ELOP
AREA 510770 - FACILITIES INFO. SYSTEM DEVELOPMENT
NNt32  ESTIMATOR 3]
GG904  TYPIST - CLERK 8
AREA 510780 - TELECOMMUNICATIONS ENG.
NNt51 CLERK, STANDARDS RECORDS B
AREA 810790 - WORK MANAGEMENT QUALITY CONTROL
NNII2 O ESTIMATCR o
ELECTRIC OPERATIONS
ARERA 520100 - ELECTRIC OPERATIONS - MANAGER'S OFFICE
EE903 STENO-CLERK B
GG904  TYPIST - CLERK B
AREA 520110 - SUBSTATION MAINT. AND CONSTRUCTION
EE469 CA, SUBSTATION ELECTRICIAN Lop
EE464 SUBSTATION ELECTRICIAN LopP
EE468  SHOP ELECTRICIAN LoP
EE954 SUBSTA. ELECTRICIAN APPR. B-ELOP
EE492 CA.. CONSTRUCTION HELPER tor
- EE490 HELPER, CONSTR. AND MAINT. B-£LOP
AREA 520630 - POWER TESTS AND STANDARDS LAB.
EE495 ELECTRON. INSTRUMENT TECH. 8
EE471 CA, CKT. BREAK. ELECTRICIAN Lop
EES23 CREW LEADER, TEST TECH. Lop
EE524 TEST TECHNICIAN Lor
EE463 CKT. BREAK. ELECTRICIAN Lor
EES23 CA, TEST TECHNICIAN Lore
EES24  TEST TECHNICIAN LOP
EE46) CKT. BREAK. ELECTRICIAN Lop
EEJ2] ASST.ELECTR.INSTAU.TECH, B
EE954 SUBSTA. ELECTRICIAN APPA. B-ELOP
EE962 TEST TECH. APPRENTICE B-ELOP

GRADE

Vil
vi
Vi
v

vi
W

vil
v

Xl
v

Xil
XU
X0
X
vii
Vit

xht
X
X
X3
XH
XHI
X\
X
X
3.4
IX

JOB CODE CLASSIFICATON TITLE OCC.LOP GAADE
AREA 520140 - ELECTRIC METER
€E077  LEAD ELECTAN. METER TECH. LOP X
EE078  ELECTRONIC METER TECH. B-ELOP XII
EE543  CA, ELECT. METER FIELD TECH. LoP X
EE254  ELECT. METER FILED TECH. LOP X
EE253  ELECT. METER SHOP TECH. wor X
EE300  CA, STORES tor X
EE119  ELECT. METER FIELD TECH. APPR. B-ELOP IX
EES15  INDUST. METER READER B . v
EE0BA  ELECT. METER SHOP TECH APPR. B-ELOP VIil
EE313  MATERIAL HANDLER LOP v
GG092  CLERK. ROUTES AND FILES B wil
GGHHM  TYPIST - CLERK B v
AREA 520150 - COMPUTERS AND CONTROL SYSTEMS
EES30  CA, ELECTRONICS TECH. _bw Xv
€E527  ELECTRONICS TECH. 8-ELOP XV
EE470  ELECTAONICS COMM. TECH. B-ELOP XIit
EE550  CrL, TELE. COMM. TECH. LOP  Xil
EE525  TELE. COMM. TECH. LOP  Xn
EES20  TECHNICIAN ASST. 8 IX
EEDSI  TELF COMM TECU apon BELGF iX
AREA 520160 - TRANSFORMERS AND PAINTING
EEBOl  CA, TRANSFORMER REPAIRER LoP  xit
EES02  TRANSFORMER REPAIRER P X
EEB69  CA, MAINT. PAINTER LopP X
EEB70  PAINTER, MAINTENANGE P X
EE632  TRANSFORM. REPAIR APPR. B-ELOP IX
EE873  PAINTER, MAINT. APPRENTICE OP VI
EES45S  UTIL. WKA., (BLD.CONSTMAINT} B vil
EEB34  ELECTRICAL EQUIP. CLERK B Vi
EEBI12  UTIL. WKR., TRANSFORMER B-ELOP Wi
EA%8  CLEAK, CENTRAL SHOPS 8 Y
AREA n..whw omumu )-Bzmwmzmz-
5 - GAS MEASU
GG526  INSTRUMENT TECH, 8 Xill
GG752  LEAD IND. GAS MTR. REPAIRER LoP X
GG769  GAS MTR. REPAIRER (FIELD) Lor X
GG751  GAS MIR. FINAL PROVER or X
GG753  GAS MIR. REPAIAER LoP X
GG758  IND. GAS ACCTG. CLERK Il LOP il
GG758  IND. GAS ACCTG. CLERK | 8-ELGP VI
GG735  CHART CHANGER 8 vl
GG754  GAS METERA FINISHER P Wi
GG757  GAS METER SHOP WORKER P v
GG08  RECOADS CLERK (GAS OPS) 8 v
GG973  HELPER, GAS MTR. REP. (FIELD) B-ELOP V
GG977  HELPER, SALV. AND MATERIAL BELOP v
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J0B CODE CLASSIFICATON TITLE occ.Lop
AREA 520220 - PRESSURE REGULATION
GG731 €A, PRESSURE REGULATION : Lop
GG732  GAS REGULATOR REPAIRER 8-ELOP
GGJI85  MAINT. PAINTER Lop
GG975  MELPER, GAS (OPERATIONS) 8-ELOP
AREA 520220 - GAS FITTERS
GG745 GAS FITTER LOP
GG758  GAS FITTER APPR. B-ELOP
GGU%2  CLERK, ROUTES AND FILES B
GG975  MELPER {GAS OPERATIONS) 8-ELOP
AREA 520250 - LNG PLANT - ARLINGTON
GG722  CA, LNG MAINTENANCE 8
GG528  INSTAUMENT TECH. B
GG720  OPERATOR, LNG PLANT LOP
GG383  MAINT. MECH. LNG PLANT B-ELCP
AREA 520280 - GAS SERV-COMMINDUST, SECTION
GG74D  IND. GAS SERVICE REP., Lop
GA748 GAS WELDER-INSTALLER MET. LopP
AREA 520270 - CORROSION CONTROL
GG533  CORROSION CTAL TECH. LopP
GG305  CORR. CONTROt SURVEYOR 8-ELoP
WATER OPERATIONS-MGR'S. OFFICE
AREA 520300
WWI04  CLEAK, WATER OPERATIONS B
AREA 520330 - MECHANICAL MAINTENANCE
WWa21  CREW LEADER. MECH. MAINT. Lop
WWB20 MAINTENANCE MECHANIC 8-ELOoP
AREA 520330 - ELECTRIC AND INSTRUMENT MAINTENANCE
WWBI9  C/L, WATER INSTRUMENTATION B-ELCP
WWE13  INSTRUMENT REPAIRERA B-ELOP
WW828 CA, ELECTRICAL MAINT. ) 1gopP
WWB3I6  MAINTENANCE ELECTRICIAN 8-ELOP
AREA 520330 - WATEA TREATMENT
WWB34  WATER TREATMENT OPERATOR 8
AREA 520340 - WELL CONS TRUCTION
WW3a41  CA, WELL DRILLING LoP
WWE45  OPERATOR, WELL RIG LOP
AREA 520340 - WELL PUMP MAINTENANCE
WW333 CA, PUMPS LOP
WWEB43  PUMP REPAIRER B-ELOP
68

GRADE

Xl
Xt
1X
v

X
Vil

XV

X
Xit

Xl

Xt
X

VI

W

il
X1

XV
Xiit
X
Xl

X

Xt
Vi

Xl
Vi

33

69

JOB CODE CLASSIFICATON TITLE
AREA 520340 - WELL SERVICE AND MAINTENANCE
WWB46  WELL TENDER LOP
WWB847  WELL TESTER LoP
WWa30 LD.UTLWKA . WATER TREAT. LoP
WW843  PUMP REPAIRER 8-ELOP
WWB23  UTL.WKR., WATER TREAT. 8
ARIEA 520350 - WATER METER
WWB818  FIELD TEST AND REPAIRER LaP
WW8I7  HELPER. WATER SERVICE BELOP
AREA 520350 - WAVER METER SHOP
WWEB22  LEAD, METER AEPAIRER LoP
WW815  METR REPAIRER LOP
GG977  MELPER, SALV. AND MATERIAL B-ELOP
GGY4  TYPIST CLERK B-ELOP
AREA 520350 - WATER METER SEAVICES
WWB14  FIELD REPAIR, WATER METERS LOP
GG032  CLEAK, ROUTES AND FILES B
ADES £20EN0 . WATED QisatsTy acotinasins 2 oo
WWB10 LABORATORY TESTER 8
GGY04  TYPIST CLERK 8
. AREA 520610 - SYSTEMS CONTROL - ELECTRIC
EE428  DRAFTER I LOP
NNI57  INSPECTOR-OPERATOR B
EE414  DRAFTEA | B-ELOP
AREA 530120 - MANAGEMENT ACCOUTING
CC022  COST ACCOUNTING GLERK LOP
CO062  ACCOUNTING CLERK top
CC052  CLERK, CONTROL BALANCE LoP
CCO48  DATA CLERK B-ELOP
GGY04  TYPIST-CLERK B
AREA 530120 - ACCOUNTS PAYABLE
CC476  ACCOUNTING CONTROL CLERK LopP
CC325  CLERK, ACCTS. PAYABLE I| LOP
CCO45  ACCTS.PAY.DATA ENTRY CLERK LOP
CC324  CLEAK, ACCTS. PAYABLE | LOP
CC143  OFFICE CLERK B-ELOP
AREA $30130 - PROPERTY ACCOUNTING

CC036  PROPERTY ACCOUNTING CLERK 8
CC132  CONSTRUCTIONCCOST CLERK B
CC037  PROPERTY RECORDS CLERK B

OCC.LOP GRADE

X
Vil
vii
wi
W

2.8
vin

v

vl
Vit

I
vii
Vi
vi
v

X
v
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JOB CODE

55049
55065
$5059
SS074
SS442

AAJ5S
AAJSE
AA9Q7

AAJ72

AAD13

AA300
AAJA3
AA301

AAlca

Hick vty

AA2S7
AAI4
AAJ44

AA343
AA344

AA43
AAJ71
AA344

GA905
EE436
RRA0%
GG707
EEO19
GA906
GC908
EEO18
GGY04

EE576
EEs7?
EAS47

CLASSIFICATON TITLE

AREA 530250 - CASMIERS
MIN COMPUTER OPERATOR
ADJUSTMENTS TELLER
TELLEA
RETUANED CHECKS PROC.
TOTAL REMIT. PROC. GPERATOR

OCC.LOP GRADE

LopP IX
B-ELOP VI
B-ELOP Wi
8-ELOP VI
B-ELOP VI

AREA 830420 - PURCHASING AND CONTRACTS

INVOICE CLERK
ORDER CLERK
RECEPTIONIST - CLERAK

AREA 530430 - MATERIAL CONTROL

INVENTORY - CONTROL CLERK

LOP vi
Lor v
B-ELOP v

8 v

AREA 330440 - STOREROOM-SUPERVISOR'S OFFICE

CLERK, STORES

AREA 530441 - S/R 85 - PRMARY STORES

CA, STORES
MATERIAL HANDLER
CA SALVAGE

QTN OIEAC UL A e
NNV L YT VU WL N

" DATA INVENTORY CONTROL CLERK

TAACTOR-TRAILOR DRIVER
UTILITY WORKER, STORES

B v

Lop X
LOP vili
Lop vit
LOP Vil
B-ELOP VI
8-ELOP Wi
B-ELOP V

AREA 530442 - INVESTMENT RECOVERY - SALVAGE

MATERIAL HANDLER
UTILITY WORKER, STORES

LoP viit
B-ELOP V

AREA 330443 - INVESTMENT RECOVERY - RECYCUNG

MATERIAL HANDLER
TEST AND REPAIRER, SALVAGE
UTILITY WORKER, STORES

Lop Vil
LopP vi
8-ELOP V

DISTRIBUTION SUPPORT - NSVC - MGR'S OFFICE

AREA 550200
CONSTRUGTION COORDINATOR
JOB COORDINATOR
LIGHTING CLERK
CLERX, GOVERNMENT RECORDS
CONTRACT CLERK
CLERK, SERVICE CENTER
RECORD CLERK
CLERK, DISTRIB. SUPPORT
TYPIST - CLERK

AREA 550205 - RECYCLING
CA, R-O-W/GAOUNDS MAINT.
TRACTOR DRIVER
UW, R-O-W/GROUNDS MAINT.

70

B Xl
B X
B vl
8 Vi
LOp v
Lop \
B v
8-ELOP |V
8 v
Lop X
Lor vit
8-ELOP V

S 3

14

JOB CODE CLASSIFICATON TITLE
AREA 550220 - DISTRIBUTION SUPPORT - LINE CLEARANCE
EEA36  4OB COORDINATOR B
EE576  CA, R-O-W GROUNDS MANNT. iop
EES77 TRACTOR DRIVER LoP
EAS47 UMW, ROW/GROUNDS MAINT. 8-ELOP
GG780  UTILITY WORKER | B-ELOP
AREA 550240 - ELECT. DISTRIB, - DISTRIB. SUPPORT

EE5B3  CA. CABLE SPLICING LoP
EES91 CABLE SPLICER LOP
EES5S  CA, OPERATOR Lop
EES505 UAD ELECTRICIAN B
EE592 APPRENTICE CABLE SPLICER Lor
EENMI MACHINE OPERATOR (ELECT.) Lop
EE593  CAB.SPLHLP. (PRE-APPR ) B-ELOP
EB547  UTILITY WORKER B LopP
EE780  UTAITY WORKER ) 8ELOP

AREA 550245 - GENERAL CONST. AND STREET REPAIR
GG266  CA, STREET REPAIR LOP
GG255 CONCRETE MIXER DRIVER LopP
GGRSA  |FANUTH wae CTOCCT nenain LoF
GGSS7  UTIL. WORKER, STREET REPAIR 8-gLop
GG7E0  UTILITY WORKER 1 B8-ELOP

AREA 550246 - GEMERAL CONSTRUCTDION

EE708  CA, CARPENTRY Lop
EET07  CARPENTER LOP
EES45  UTHITY WORKER (BLD. CONST.MAINT.) LOP
GG780  UTILITY WORKER | B-ELOP
. AREA 350255 - CONST. AND MAINT. SUPP.- WATER
WWS37 G, UTRLITY SRVICE (WATER AND GAS) LopP
WW123  CA, PURIF. AND HYDR. MANNT. Lop
GG771  CA, VALVE MAINT. Lor
WW741  LEAD PIPELAYER Lop
DS94t MACHINE OPER. (DIST, SUPP.) LoP
TUg4? MACHINE OPER. (WATER) LOP
TV341 MACHINE OPER. {DIST. SUPP.) B
WW841  MACHINE OPER. (WATER) Lap
WWB27  CA., PIPE STRINGING Lop
DS778  HELPER, VALVE MAINT. B
TR738 UTILITY WORKER It 8-ELOP
WW736  UTIUTY WORKER II Lop
WW?83  HELPER, PURNICATION Lop
WW787  HELPER, PIPE STRINGING B-ELOP
GG780  UTILITY WORKER i B-ELOP
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JOB CODE

EE447
EE446
EE445
GG904

EES575
EE574
EE780

EES44
EES75
EES574
EES540
EES85
GA905
EEA36
EE94?t
EESED

e aa

[ v o)

EES71
EE7B0

GG772
EEG15
GG765
GG784
GG
GG768
GG26t
GGo1
GG776
DS778
GG780

EESS51
GG71¢
EES6t
GG7114
GAS08
EED1B

CLASSIFICATON IITLE
AREA 550258 - CONST. AND MAINT SUPP. - YOOL ROOM

LEAD MECH., TOOLS/SMALL ENG. Ltop
MECH., TOOLS AND SMALL ENG. 8
TOOL ISSUE AND REPAIRER LOP
TYPIST - CLERK e

TROUBLESHOOTER LOP
TROUBLESHOOTER/CSR LoP
UTILITY WORKER | B8-€LOP

AREA 550270 - TROUBLESHOOTING AND SYST. MAINT.

CA, LINEMAN LOP
TROUBLESHOOTER LoP
VAOUBLE SHOOTER/CSA Lop
LINEMAN LopP
URD ELECTRICIAN B
CONST. COORDINATOR 8

JO8 COORDINATOR 8
MACHINE OPERATOR {ELECT.) LOP
STREETV LIGHT PATROLLER LOP
FiLFR., CLEGY. DioT. (TMG-AFFA.) o-eLoF
HELPER, SERVICE AND MAINT. LopP
UTILITY WORKER | B-ELOP

AREA 550291 . CONST. MAINT. SUPPORY- GAS
CA, SERV. CONST. AND MAINT, LopP
CA, FABRIC. WELDING Lop
COMBINATION WELDER ~ LoP
CAL, GAS/ELECT. SEAV. 55C Lop
€A, VALVE MAINT. Lop
GAS LEAK TESTER LoP
COMB. WELDER (RESTRICTED) LopP
MACHINE OPER. {GAS) LorP
UTIL. WORKER, It Lor
HELPER, VALVE MAINT. LopP
UTILITY WORKER | B-ELOP
AREA 550298 - FACILITIES LOCATION

Cht, LINE INSPECTION LoP
FACILITIES LOCATOR 8

LINE INSPECTOR B-ELOP
CLERK, FACILITIES LOC. B
CLERK, SERVICE CENTEA LOP
CLERK, DIST. SUPPORT B-ELOP
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AFEA 550269 - ELECY. DIST.- TROUBLESHOOT. AND CUST. SEAV.
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JOB CODE CLASSIFICATON TITLE OCC. LOP
TRANSPORTATION
AREA 550600 - TRANSPORTATION- MGR.'S OFFICE
3 AA464  TAANSP. CONTROL CLERK LoP
AREA 550610 - TRANS. PARTS AREA
AAd44  MECHANIC . LoP
AAd43  APPR. MECHANIC B-ELOP
! AA331  COUNTER-NVENTORY.CLERK LoP -
. ___ AAS50  MECHANIC HELPER B .
E EE432  LEAD STOCKKEEPER {TRANS.) LoP
: AREA 550615 - MACHINE-WELDING/BLKSMITH SHOP
EES05  LEAD MAINT. MACHINIST Lor
EE615  CA, FABRIC. WELDING LoP
. EEB0B  MAINT. MACHINIST Lop
. EE607  FABRICATOR WELDER Lor
EE420  CA, STEEL ERECTOR-MOVER . LOP
EE608  BLACKSMITH LoP
EE613  LEAD SHEET METAL WORKER LoP
; EE6ID  SHEET METAL WORKER LOP
EEBI7  CANVAS WORKER R
EE620  MOBILE EQUIP. OPERATOR LopP
EEBB0  STEEL ERECTOR-MOVER LOP
EE621  MAINT. MACHINIST APPA. top
! EE622  FABRIC-WELDER APPR. LOP
i EE619  SHEET METAL WORKER APPR. LOP
EE431  STOCKKEEPER {TRANS) 8-ELOP
_ EE609  BLACKSMITH HELPER B-ELOP
EE547  UTILWKA., MACH. AND METAL SHOP B-ELOP
€EA%8  CLERK, CENTRAL SHOPS ]
AREA 550620 - OPERATIONS FACILITY GARAGE
AA447 €A, MECHANIC LoP
AA448  MECHANIC LOP
TR443  APPR. MECHANIC B-ELOP
AA950  MECHANIC HELPER B
AREA 550630 - GARAGE- NORTH SERV. CTA.
AA447  CA, MECHANIC LoP
AALS  MECHANIC LoP
AA443  APPR. MECHANIC B-ELOP
AAS50  MECHANIC HELPER B
; AEB  TRANS. CLERK B
l AA979  HELPER, TRANS. MAINT. B-ELOP
Y "

GRADE
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JOB CODE CLASSIFICATON TITLE
AREA 530840 - PAINT AND BODY SHOP
AA225 C/A, PAINT AND BODY SHOP LopP
AA452 VEHICLE BODY REPAIRER B-ELOP
AA547 UTIL. WORKER (TRANS.) 8
AES08 TRANS. CLERK B
AREA 550845 - TIRE SHOP
AAL47 CA, MECHANIC LOP
AALML MECHANIC LopP
AA950 MECHANIC HELPER B
AA458 TIRE REPAIRER Ltop
AES08 TRANS. CLERK ;|
AREA 350850 - HEAVY EQUIPMENT SHOP
AAL4T €A, MECHANIC LoP
AAJ44 MECHANIC LOP
AA443 APPR. MECHANIC B-ELOP
AAS50  MECHANIC HELPER B
AASQY PARTS-ORDER CLERK B-ELOP
AA100 VEHMICLE ISSUE CLEAK B
AEY08 TRANSPORTATION CLERK B
AREA 550633 - GARAGE- SHEAHAN STATION

AA447 CA., MECHANIC Lop
AAd44 MECHANIC LopP
AAL4) APPR. MECHANIC B-ELOP
AAS50 MECHANIC HELPER B

AREA 530680 - GARAGE - SOUTH SERVICE CENTER
AAL47 CA_, MECHANIC Lop
AA444 MECHANIC Lor
AA443 APPR. MECHANIC 8-ELOP
AAIS50 MECHANIC HELPER 8
AA458 TIRE REPAIRER Lop
AA979 HELPER, TRANS. MAINT. B-ELOP

AREA 530670 - GARAGE- HICKORY HILL SYC.CTR.
AA447 €A, MECHANIC LOP
AA444 MECHANIC Lap
AA443 APPRA. MECHANIC B-ELOP
AASS0 MECHANIC HELPER B
AA909 PARTS-ORDER CLERK B-ELOP
AA458 TIRE REPAIRER LoP
AA979 HELPER, TRANS. MAINT. B-ELOP
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J0B CODE

AA447
AAd44
AA443
AASSD
AAD79

AAZSS
AAJ76
AAGS0
AA256

GA905
GA906
GC908
NA9OQ7

EES586
EES555
EES85
EES41
EB547

EE541
EE540
EES73
EE542
EE544
EE760

GG772
GG784
GG
GG776
GG780

CLASSIFICATON TITLE
AREA 550680- GARAGE- BRUNSWICK SVC. CTA.
CA., MECHANIC . LoP Xl
MECHANIC LoP Xt
APPR. MECHANIC M.mrov _.wn_
MECHANIC HELPER 2 EoP W

HELPER, TRANS. MAINT.
AREA 550690 - HEAVY EQUIPMENT OPERATIONS

HEAVY EQUIP. OPERATOR LoP Xi
APPR. HVY. EQUIP. OPER. 8-€£LOP Vill
MECHANIC HELPER B Vi
SCHEDULE CLERK B vt
HICKXORY HILL SERVICE CENTER
AREA 550800 - MANAGER'S OFFICE
CONST. COORDINATOR B X
CLERK, SERVICE CTA. MO-U “
RECORD CLERK
GEN. OFRICE CLERK B-ELOP V
ELECTRIC DISTRIBUTION - HICKGAY HILL
AREA 550810 - UNDERGROUND - w
CA., URD ELECTRICIAN e by
CA, GPERATOR Loe Xil
URD ELECTRICIAN a XH
MACHINE OPERATOR (ELECT ) Lop il
UTILITY WORKER U Lop vi
AREA 530810 - CONSTRUCTION AND MAINTENANCE
CA, LINEMAN Lop XV
LINEMAN Lop Xiil
CRANE OERATOR - DRIVER CLERK LOP X
APPR.LINEMAN LOP o
HLPA., ELECT. DIST. (PRE-APPA.) B-ELOP VH
UTILITY WORKER B-ELOP IV
AREA 550820 - GAS DISTRIBUTION
CA, CONST. AND MAINT. Lor {11}
CA, GAS/ELECT. SERVICES LapP Xl
MACHINE OPER. {GAS} ”Mw“ «"s
UTILITY WORKER, 1l Lo op W

UTILITY WORKER {

75
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JOB CODE CLASSIFICATON TITLE occ.Lop
AREA 550830 - WATER DISTRIBUTION

WW937  CA, UTi. SERVICE (WATER AND GAS) LoP

WW741  LEAD PIPELAYER LOP
WWS41  MACHINE OPER. (WATER) LopP
WW7368  UTILITY WORKER I LOP
WW780 UTILITY WORKER ¢ 8-EtopP

AREA 550840 - CUSTOMER ENGINEERING
NN294 SERVICE REPAESENTATIVE a
EE408 ORAFTER It, CUST. ENGINEERING LOP
NNB89 SERVICE EXPEDITER LOP
EE407 DRAFTER |, CUST. ENGINEERING B-ELOP
GA%08 CLERK, SERVICE CTR. LopP
AREA 550860 - STOREROOM 87
AAJ00 CA, STORES LOoP
AA343 MATERIAL HANDLER LopP
AA257 DATA INVENTORY CONT.CLRK. B-ELOP
AA344 UTIL. WORKER, STORES B-ELOP
GG760  UTILITY WORKER | B-ELOP
FFURTH SERVILE CENIER
AREA 550900 - MANAGER'S OFFICE
GAS0S5 CONSY. COORDINATOR B
GAS0S CLERK, SEAVICE CTR. Lop
GC908  AECORD CLERK B
NA3S07 GENERAL OFFICE CLERK 8-ELOP
AREA 330910 - UNDERGROUND
£ESB8 CA., URD ELECTRICIAN LOP
EES555 CA, OPERATOR LoP
EE585 URD ELECTRICIAN B
EE941 MACHINE OPER. {ELECT)) LoP
EBS47 UTILITY WORKER 1) Lop
AREA 550910 - CONST. AND MAINTENANCE

EES54t C/L, LINEMAN iopP
EE540 LINEMAN LoP
EE57] CRANE OPER. - DRIVER CLERK Lop
EES42 APPR. LINEMAN LOP
EES544 HELPER, ELECT. DIST. (PRE-APPR } B-ELOP
EE780 UTILITY WORKER | B-ELOP
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JOB CODE CLASSIFICATON TITLE OCC.toP
AREA 550920 - GAS DISTRIBUTION
GG772  CA. SERVICE CONST. AND MAINT Lop
WW337  CA, UTIL. SERVICE (WATER AND GAS) Lop
GG784  CA, GAS/ELECT. SERVICES Lor
GG941  MACHINE OPER. (GAS) LopP
GG776  UTIL. WORKER, §l LOP
GG780  UTILITY WORKER | B-ELOP
AREA 550930 - WATER DISTRIBUTION
GG772  CA. SERVICE CONST. AND MAINT. LOP
WW3937  CA, UTIL. SERV. (WATER AND GAS) LOP
WW741  LEAD PIPELAYER LOP
WWa41  MACHINE OPERATOR (WATER) Lop
WW736  UTILITY WORKER )l Lop
wWwW760  UTILITY WORKER ) B-ELOP
AREA 550940 - CUSTOMER ENGINEERING
NN294 SERVICE REPRESENTATIVE B
EE408 DRAFTER Ui, CUSTOMER ENG. Lop
NNB83  SERAVICE EXPEDITER LoP
EE407  DRAFTER ), CUSTOMER ENG. 8-ELOP
GAS CLTRK SIRVICC SonTCn o7
AREA 550950 - STOREROOM 53
AAMO  CA, STORES Lop
AAMI  MATERAIAL HANDLER LOP
AA257  DATA INVENTORY CONTROL CLK. B-ELOP
AAI44 UTILITY WORKER, STOAES B8-ELOP
BRUNSWICK SERVICE CENTER
AREA 351000 - MANAGER'S OFRCE
AASDS  CONST. COORDINATOR B
GA906  CLERK, SERVICE CENTER LOP
GCS08  RECORD CLERAK B
AREA 551010 - ELECT. DiSTRIBUTION
EE543 CA, LINEMAN LOP
EES540 LINEMAN Lop
EESSS  CA, OPERATOR LOP
EE585 URD ELECTRICIAN B
EES?3  CRANE OPEA.- DRIVER CLERK LorP
EES42  APPR. LINEMAN LOP
EE941 MACHINE OPERATOR {ELECT ) LtopP
EES44 HELPER, ELECT. DIST. (PRE-APPR } B-ELOP
EBS47 UTILITY WORKER I LopP
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J40B CODE CLASSIFICATON THILE
AREA 551010 - UNDERGROUND
EESE86 CA., URD ELECTRICIAN LOP
EE780 UTILITY WORKER | B-ELOP
AREA 551020 - GAS DISTRIBUTION

GG7712  CA, SERVICE CONST, AND MAINT. LOP

GG784 CA, GAS/ELECT. SEVICES Lop

GGY4t MACHINE OPER,. {GAS) LOP

GG776 UTIL. WORKER 1| Lop

GG780  UTILITY WORKER | B-ELOP
GG770 OXYACETYLENE WELDER B

AREA 551030 - WATER DISTRIBUTION
WW937  CAa, UTIL SERVICES (WATER AND GAS} Lop
WW741  LEAD PIPELAYER LOP
WW341  MACHINE OPER. {WATER) Lop
WW7368  UTILITY WORKER Il Lop
WW780  UTILITY WORKER | 8-ELOP
AREA 551040 - CUSTOMER ENGINEEAMNG-BRUNSWICK SC
NN294 SERVICE REPRESENTATIVE 8
EE408 ORAFTER II, CUSTOMER ENG. LoP
NNB83 SFRVICF FXPENITEN o
EE407 DRAFTER ), CUSTOMER ENG. B-ELOP
GA906 CLERK, SERVICE CENTER LOP
AREA 551050 - STOREROOM 89
AAJDD CA., STORES LOP
AA3L3 MATRIAL HANDLER LopP
AA257 DATA INVENTORY CTRL CLERK 8-ELOP
AAZ4S UTIL. WORKER, STORES B-ELOP
SOUTH SERVICE CENTER
AREA 531200 - MANAGER'S OFFICE

GA90S CONST. COORDINATOR B
NNE883  SERVICE EXPEDITER tor
GA90S CLERK, SERVICE CENTER LOP
GC908 RECORD CLERK B
NA9O7 QMZm RAL OFFICE CLRK. 8-ELOP
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JOB CODE CLASSIFICATON NITLE OoCC. LopP
AREA 551210 - ELECT. DISTRIBUTION-URD
EESB6 CA.. URD ELECTRICIAN LopP
EES55 CA., OPERATOR LOP
EES85 UAD ELECTRICIAN B
EEDdY MACHINE OPERATOR (ELECT.) LoP
EB547 UTILITY WORKER Il Lop
AREA 531210 - CONST. AND MAINT.
EES41 CA. LINEMAN LOP
EES40 LINEMAN 10pP
EE542 APPR. LINEMAN LopP
EE544 HELPER, ELECT. DIST. (Pre-APPR.) B-ELOP
EE7680 UTILITY WORKER | B-ELOP
EEST HELPER, SERVICE AND MAINT. Lop
AREA 851220 - GAS DISTRIBUTION
GG?772  CA, SERV. CONST. AND MAINT. LopP
WW337  CA., UTIL. SERVICES (WATER AND GAS) LopP
GG7B4  CA, GAS/ELECT. SERVICES LOP
EES4t MACHINE OPER. (ELECT) Lop
GG34)  MACHINE OPER. (GAS) Lop
GG778  UTILITY WORKER I Lop
GG780  UTILITY WORKER | B8-ELOP
AREA 531230 - WATER DiISTRIBUTION
GG772  CA. SERVICE CONST. AND MAINT. LoP
WW937  CA, UTIL. SERV. (WATER AND GAS) LOP
WW741  LEAD PIPELAYER LOP
EE941 MACHINE OPER. (ELECT.) Lop
WW941  MACHINE OPER. (WATER) Lop
WW738  UTILITY WORKER 1} LOP
WW780  UTALITY WORKER ( B-ELOP
AREA 551240 - CUSTOMER ENGINEERING
NN294 SERVICE REPRESENTATIVE B
EE408 DRAFTER Il CUSTOMER ENG. LOP
EE407 DRAFTER |, CUSTOMER ENG. B-ELOP
AREA 351250 - STOREROOM 88
AAJ00 CA, STORES Lor
AA43 MATERIAL HANDLER Lop
AA257 DATA INVENTORY CTRL. CLERK B-ELOP
AAJ44 UTIL. WORKER, STORES B-ELOP
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